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October 2014
Individuals, organizations to join Philanthropy Hall of Fame
At the Community Foundation of Southern Maryland’s ninth annual Philanthropy Day Luncheon next week, the
following individuals and organizations will be inducted into the Philanthropy Hall of Fame for demonstrating the
qualities that define...
Publication Date: Friday, 31 October 2014

November 2014
SoMd News
Calvert community calendar
School officials discuss evolution of Title IX in Calvert County
Commission for Women event highlights opportunities for girls
Publication Date: Friday, 07 November 2014

Foundation honors women who make a difference
Hall of Fame inductees have positive impact
Publication Date: Wednesday, 12 November 2014

Foundation honors women who made a difference
Hall of Fame inductees make region better
Publication Date: Friday, 14 November 2014

Nominate outstanding women, girls for WOW awards
We all know an incredible person — an unsung hero whose praises should be sung — who works every day to make
Calvert County a better place to live. The Commission for Women invites you to nominate an outstanding Calvert
County woman or...
Publication Date: Wednesday, 19 November 2014

December 2014
SoMdNews
Commission for Women seeks annual award nominees
Deadline is Dec. 31
Publication Date: Wednesday, 17 December 2014
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January 2015
SoMdNews
Ladies, come get free work attire
The new year is a time when many of us think about sprucing things up, including our wardrobe. With this in mind —
and with the Calvert County Commission for Women’s mission to support women’s education and employment —...
Publication Date: Friday, 16 January 2015

In their own words: Calvert County 2014 recap
News staff compiles year's memorable quotes
Publication Date: Thursday, 01 January 2015

March 2015
SoMaryland News
WOW celebration fetes outstanding Calvert women
On a recent March Saturday, a large group of Calvert County women came together at the Prince Frederick campus
of the College of Southern Maryland to honor several of their own. The Calvert County Commission for Women
hosted its annual WOW (Women of...
Publication Date: Friday, 27 March 2015

Legislation proposed to honor Calvert County civil rights crusader
Officials seek ways to pay tribute to Harriet Brown
Publication Date: Wednesday, 25 March 2015

Women’s dreams ‘WOW-worthy’ at annual awards luncheon
Community’s exceptional ladies both young and old honored
Publication Date: Wednesday, 18 March 2015

Calvert community calendar
Friday, March 27

Calvert Commission for Women plans networking lunch
The Calvert County Commission for Women will host a Dutch Networking Lunch at 11:30 a.m. Wednesday, April 8, at
Mama Lucia Restaurant, Prince Frederick, next to the Calvert Library Prince Frederick.
Publication Date: Friday, 27 March 2015
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The Recorder
Friday, March 27, 2015

WOW celebration fetes outstanding Calvert women
By PAT ULLBERG
Special To The Recorder

On a recent March Saturday, a large group of Calvert County women came together at
the Prince Frederick campus of the College of Southern Maryland to honor several of
their own. The Calvert County Commission for Women hosted its annual WOW
(Women of the World) celebration to honor women who have made an outstanding
contribution in the life of the county through their work and advocacy.
The date of this celebration is particularly appropriate, because March is designated as
Women’s History Month. This 2015 celebration was a sellout, chair of the commission
Margaret Dunkle noted. Looking out at the crowd seated in the CSM hall, Dunkle
extended a special welcome to the sizeable number of men in attendance.
The Women of the World recognition ceremony, now in its 13th year, has grown
exponentially since its beginning as a commission project in 2002, indicating the strides
women have made in taking their places in various professional and business arenas.
Fourteen women received the 2015 WOW awards for the exceptional service they
provide to their communities through their professional and private lives. All together,
these women represent a cross-section of the county’s vital public agencies and
organizations.
The group included women in education, health care and business fields. This diverse
group of honorees included the first woman to be appointed to the Circuit Court in
Southern Maryland, and a high school senior, Morgan Lang, who was selected as the
commission’s Woman of Tomorrow. In addition to her many school activities, Lang
spends much of her free time working with, and advocating for, special needs children.
Also on the program were three extraordinary young women who were the 2014 Harriet
Elizabeth Brown History Fair winners. Dia Brown, a student at Huntingtown High
School, delighted the audience with her dramatic presentation based on the successful
lawsuit Thurgood Marshall won for Harriet Elizabeth Brown against the Calvert County
Board of Education in 1937.
Nina St. Hilaire and Danielle Frye, Plum Point middle schoolers, displayed and spoke
about their 2014 winning history exhibit titled “The Rights and Responsibilities of Harriet
Elizabeth Brown: The Heroine in Our Back Yard.” The exhibit, a chronology of Brown’s
life and achievements, was the end product of many hours of meticulous research of all
the study sources available to these young students.
The celebration recognized the achievements of this year’s honorees, but also
expresses the hope that this public appreciation inspires in other women the confidence
to pursue their own career and personal goals, as well as offers examples to improve
their lives and their communities as these honorees have done.
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Feminism is growing up, as this WOW event effectively demonstrates. In the 40 years
since those defiant manifestos of the early 1970s were published, women have made
immense strides into the larger world, in society, the workplace and, hardest of all,
politics. It’s been done through years of challenging effort and success didn’t come
overnight, nor was it handed out on a silver platter. There are many matters that still
need attention, and equal pay is a big one.
The glass ceiling may be a little cracked, but it’s not broken yet. These days, everyone
is used to seeing female faces in all levels in the workplace, and these working women
generally are treated with the respect they deserve. But the big issue still to be
addressed — the 800-pound gorilla in the room — is equal pay for equal work. Nobody
— I repeat, nobody — should be paid less than a white man is paid for the same work.
The historic battle Elizabeth Harriet Brown waged and won for equal pay for the
county’s African-American school teachers in 1937 shouldn’t still be an issue for women
of all races in 2015.
Times are indeed changing, and though battles must still be waged, it isn’t productive
for one group to try to fight alone. Healthy communities need every member of that
community to work to provide better lives and opportunities for all. It’s a time for
optimism, to acknowledge that gender politics aren’t productive to address community
and world problems and needs right now. As History Fair winner Dia Brown declared in
her presentation, we need to think past the labels that have divided us for so long —
beyond gender and race — and think in terms of teamwork as humans, to make our
communities viable, better places to live and work.

April 2015
Southern Maryland Newspapers
Friday, April 03, 2015

Author discusses life of female black press pioneer Dunnigan
Doing more than ‘inching along’ toward equality
By Sara Newman Staff Writer
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Staff photo by SARA NEWMAN
Pictures of Alice Dunnigan shaking hands with President Harry S. Truman along with photocopies of newsclippings
Dunnigan wrote when she worked as a journalist were shared at the Calvert Library Prince Frederick Monday evening at a
talk by Carol McCabe Booker about Dunnigan’s life and her accomplishments as a pioneer of the National Black Press.

Alice Allison Dunnigan faced many obstacles during her lifetime, and as local residents learned this week, some of
those obstacles are still relevant to women today.

Born in 1906, the daughter of a sharecropper in rural Russellville, Ky., Dunnigan worked
her way through school to become a teacher in a segregated school and, later, the first
African-American female correspondent to receive White House credentials and the first
black female member of the Senate and House of Representatives press galleries.
Dunnigan reported on Congressional hearings when racial slurs were commonly used
by politicians and when women reporters were a rare sight during presidential political
campaigns.
Dunnigan was inducted into the National Association of Black Journalists Hall of Fame
in 2013, though she died in 1983 at age 77. Also inducted that year was Simeon
Booker, a journalist during the Civil Rights Movement and husband of Carol McCabe
Booker, also a former journalist and Washington, D.C., attorney. It was there that Carol
McCabe Booker decided to read Dunnigan’s self-published autobiography, “A Black
Woman’s Experience: From Schoolhouse to White House,” and learn more about
Dunnigan’s groundbreaking work.
It is Dunnigan’s original 1974, 670-page publication Booker condensed and re-released
as “Alone atop the Hill: The Autobiography of Alice Dunnigan, Pioneer of the National
Black Press.” On Monday evening, a group of about 25 people convened at the Calvert
Library Prince Frederick, along with the Calvert County Commission for Women and
League of Women Voters, to hear Booker illustrate Dunnigan’s life and achievements
as well as how her struggles are still relatable to women now.
“She did more than any reporter of her era to keep black readers informed,” Booker said
of Dunnigan, who wrote for 112 publications over the course of her career while making
no more than $50 a week during that time.
“It’s a good read but what makes it so relevant today … is that some things never
change,” Booker said.
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After culling a few articles and headlines from newspapers over the past couple months,
Booker demonstrated how some of Dunnigan’s struggles persist today.
“‘But the big issue still to be addressed — the 800-pound gorilla in the room — is equal
pay for equal work. Nobody — I repeat, nobody — should be paid less than a white man
is paid for the same work,’” Booker quoted from “WOW celebration fetes outstanding
Calvert women,” column Pat Ullberg wrote in the March 27 edition of The Calvert
Recorder after attending the Commission for Women’s annual Women of the World
luncheon honoring the contributions women have made throughout the county.
Booker also referenced an article discussing the recent release from a project of the
Institute for Women’s Policy Research, called “Status of Women in the States: 2015,”
which found if current trends in narrowing the pay gap continue, the date when women
in the United States will achieve equal pay is 2058.
“Do you know how old I will be in 2058? I cannot wait around,” Booker said. “We have
seen so much in our day. … We should not be inching along. So, you know, I can get
over it or I can get on with it. We have, in this county, the Commission for Women, the
Concerned [Black] Women of Calvert County, the League of Women Voters, we have
women who know how to organize and work together, and with that framework, we
gotta get on with it,” Booker said, to applause from the crowd.
Margaret Dunkle, chair of the Calvert County Commission for Women, asked Booker
what issues Dunnigan might write about today.
“She probably would not be able to pick and choose the stories that she covered,”
Booker said. “... Even though women have been earning more than 50 percent of the
communications degrees for the last 30 years, they occupy about 37 percent of the
journalism jobs, 35 percent of newspaper supervisors — of the 25 biggest international
dailies, only one female editor [is] at the top. The median income in 2012 for male
journalists was $54,000; for female journalists, $44,000. So, she would be inching along
and she’d be covering whatever she got to cover, but she wouldn’t be in charge. ...
“Can things change? Yes, because we are more than 50 percent of the population, and
yet in the election in 2012, only 57.5 percent of eligible voters voted ... people have to
realize this is where the power comes from,” Booker continued. “... Only 19.4 percent of
seats in Congress are women … 24 percent of the 318 statewide elected offices are
held by women, 24 percent of state legislatures. Hello? We’ve got to do better.“
Annette Funn, co-president of the League of Women Voters and vice chair of the
Calvert County Commission for Women, asked why women often fail to flood the polls
to vote.
Cynthia Thorne-Carter of Prince Frederick said she believes women, and young people
in general, need to be educated more about voting and its importance. While at the
College of Southern Maryland during the last presidential election two years ago,
Thorne-Carter along with other members of the Delta Sigma Theta sorority, were
registering students to vote when she found many students apathetic about the process.
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“We need to make them understand that people, especially women, have given their
lives to vote. That’s what my parents taught me. You don’t miss an election,” ThorneCarter said.
“I’m so interested in the untold, unchampioned stories of great women,” Anne Sledge of
Lusby said of why she came to the lecture. “There have been so many women who
have not been championed for their accomplishments, and this gives us inspiration and
hope.”
“We’ve inspired men with sayings like, ‘What are you? A man or a mouse?’ Well, I say,
‘What are you? A woman or a worm?’ Let’s get out there and do more than inch,”
Booker said.
snewman@somdnews.com

Calvert community calendar
Wednesday, April 8

The Calvert County Commission for Women will host a Dutch Networking Lunch at 11:30 a.m.
Wednesday, April 8, at Mama Lucia Restaurant, Prince Frederick. Come discuss upcoming programs and
events, as well as issues. For more information, call 410-286-7113.
Publication Date: Wednesday, 08 April 2015

Southern Maryland
Link:
Published: Friday, April 10, 2015

Come learn about CSM’s work with Title IX
Do you think that Title IX is old news? Or that it is just about athletics? If so, think again.
Title IX is the 1972 landmark law that prohibits sex discrimination in schools and colleges. If you are a
student today, you likely take Title IX’s protections for granted. Big mistake.
Without Title IX — and without schools taking it seriously — girls and women could be denied admission
to college, law school or medical school. They could be kept out of science and technology courses,
denied athletic opportunities, bullied and harassed and otherwise given a second-tier education — just
because of their sex. And there would be nothing they could do about it.
Our major postsecondary institution in Calvert County is the College of Southern Maryland. To learn just
what the College of Southern Maryland is doing on Title IX, join us Tuesday night, April 14, from 6 to 8:30
p.m. This special forum will be at Calvert Library Prince Frederick.
After I kick off the session, College of Southern Maryland experts will fill us in on progress made, current
challenges and future plans in four important and controversial issues:
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• The first discussion topic will be sexual harassment, campus violence and bullying. These ugly issues
have long been campus concerns, and now they are Title IX issues as well: in the classroom, in
extracurricular activities and sports and in cyberspace;
• The second issue to be discussed is one that originally brought Title IX to the headlines — sports and
athletics. This includes budgets, team opportunities, equipment and supplies, scheduling of games and
practices, travel and travel costs, coaches, locker rooms and facilities, medical and training services,
publicity, recruitment, tutors and special services, scholarships and more;
• Third on the agenda is treatment of pregnant and parenting students. This includes staying in school,
equal access to programs and classes, medical excuses for absences, home tutoring and special
services for temporary disability due to pregnancy, insurance coverage of pregnancy, privacy and
freedom from retaliation;
• And fourth, STEM (science, technology, engineering and math) and career and technical education will
be discussed. This includes not just saying that girls are free to enroll in technical classes, but also going
the extra mile to make girls feel welcome, enroll and finish.
Our CSM guides will be: Makeba L. Clay, associate vice president for institutional equity and diversity;
Michelle Ruble, director of Student Life and Athletics; and Shadei Jones, pre-engineering coordinator.
After the formal presentations, you, the audience, will take center stage with questions and discussion.
The Calvert County Commission for Women is delighted to partner with the College of Southern
Maryland, Calvert Library and the Charles County Commission for Women for this informative forum. We
invite parents, students, teachers, school staff and interested community members to attend. You will
learn about Title IX, hear from CSM’s best and have a chance to ask your questions and have your say.
Please join us on Tuesday. Also, mark Saturday, April 18, to attend the second annual Walk for
Awareness of Sexual Assault and Healthy Relationships. Registration for “Live Here! Love Here!” begins
at noon and the walk begins at 1 p.m. at the Calvert High School athletic track, just off Dares Beach
Road.
Margaret Dunkle, Port Republic
The writer is chair of the Calvert County Commission for Women and was recently inducted into the
Maryland Women’s Hall of Fame for her work on Title IX.

Calvert community calendar

Tuesday, April 14
The Calvert County Commission for Women will cosponsor a forum, “Title IX & the College of Southern
Maryland: Progress, Challenges & Plans,” from 6 to 8:30 p.m. Tuesday, April 14, at the Calvert Library
Prince Frederick. CSM will address sexual harassment, violence and bullying; sports and athletic
opportunities and treatment; treatment of pregnant and parenting students; STEM opportunities and
career and technical education; and a fifth topic of the college’s choosing.

Brilliant program to expose high school girls to STEM careers, the one-week summer program
Calvert community calendar
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Wednesday, April 15
The second annual Walk for Awareness of Sexual Assault & Healthy Relationships, “Live Here, Love Here,” will
start at 1 p.m. Saturday, April 18, at the Calvert High School track off Dares Beach Road in Prince Frederick,
cosponsored by the Calvert County Health Department, Crisis Intervention Center and Calvert County Commission
for Women. Registration starts at noon. There will be raffles, food and drinks. Preregister for exclusive prizes; email
corrita.myers@maryland.gov. Monetary donations support the Safe Harbor domestic violence shelter. For more
information, go to www.calvertwomen.org.
Publication Date: Wednesday, 15 April 2015

Calvert Community Calendar – April 22, 2015
The Calvert County Commission for Women’s second annual Women’s Health Expo will be from 9 a.m. to 1 p.m.
Saturday, April 25, at the College of Southern Maryland Prince Frederick, Building B, cosponsored by Calvert
Memorial Hospital and the Calvert County Health Department. Everything is free, including admission, cooking
demonstrations, booth and display information, exercise demos, door prizes and screenings for vision, skin, hearing,
cholesterol, HIV, body fat and more. Trained staff from the Maryland Insurance Administration will also be available to
answer consumer questions. For more information, go to www.calvertwomen.org.

SoMd News
Publication Date: Friday, 24 April 2015

Title IX forum explores educational equality at CSM
by Andrea Frazier Staff writer
At an informational forum last week, Calvert County Commission for Women chair Margaret
Dunkle posed a riddle to attendees: A father and a son are involved in a car crash, and the father
dies on impact. The son is rushed to the hospital, where the surgeon says, “I can’t operate on
him; he’s my son.”
Who is the surgeon?
In the 1970s, Dunkle said, this made-up situation stymied people; it simply did not occur to them
that a woman — let alone a mother — could be a doctor or a surgeon.
But the passage of a law to outlaw discrimination on the basis of sex in educational settings
receiving federal funding of assistance in 1972, called Title IX, helped to change that — and
continues to do so.
“Title IX is the reason why, today, having a female doctor or a female lawyer, or maybe even a
female president, seems not only possible, but kind of ordinary,” said Dunkle, whose research on
discrimination against female college athletes was the basis for the law’s regulations on athletics,
at the Calvert Library Prince Frederick on April 14.
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“Before Title IX, a woman with the best grades, with the most stellar recommendations, with the
most perfect test scores, could be, and often was, denied admission to undergraduate or graduate
education just because she was a girl,” she said.
The forum, titled “The College of Southern Maryland: Title IX Progress, Challenges, & Plans,”
was cosponsored by CSM, the Calvert Library and the Charles County Commission for Women.
CSM representatives addressed the regional community college’s Title IX policies and
enforcement methods in four areas: sexual harassment; campus violence and bullying; sports and
athletics; treatment of pregnant students and those who have children; and science, technology,
engineering and math (STEM).
Although Title IX has already “fundamentally changed our society for the better,” Dunkle said,
these gains are “very, very fragile” — meaning it’s important to continue pushing for educational
equality for girls and boys.
Makeba Clay, CSM’s associate vice president for Institutional Equity and Diversity and its Title
IX coordinator, said part of her job is investigating complaints relating to sexual misconduct,
relationship violence, stalking and retaliation. She dealt with eight such cases in 2014, and two
so far in 2015.
“It’s not about intention; it’s about impact,” she said of sexual harassment, noting that some
alleged perpetrators do not even realize they are doing it, but that she looks for patterns of
behavior and whether it is creating an “unwelcome, hostile environment.”
Director of Student Life and Athletics at CSM Michelle Ruble said participation offerings,
athletic financial assistance and treatment of athletes are the three prongs of compliance for the
college to adhere to Title IX standards.
“I can tell you that every athlete is treated absolutely equivalent down the middle,” she said. “We
made sure that it was equal.”
To do this, since starting her position in 2001, she made sure men weren’t always getting the best
time slots for practice at the athletic facilities at the college’s La Plata campus, and ensured all
coaches were working part time and that women had just as many opportunities to participate in
sports as their male counterparts did.
CSM also works to make traditionally male-dominated STEM fields accessible and welcoming
for female students, Clay said. By having a Women in STEM Club and a Night of Engineering
each fall, women who seek it receive support and encouragement.
“If women see themselves in the field, meaning that they have people that they can look to, then
there are possibilities,” Clay said.
CSM also offers community programs like the Women in Math all-day networking workshop,
the Pretty “Engineer Like A Girl” and more.
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Charles County Commission for Women chair Sonya Ford, who is also a middle school
counselor, attended the forum and said that before, she always thought only of sports when she
thought about Title IX.
But now, she said, she realizes that sessions she facilitates with students and staff on sexual
harassment and bullying also exist because of Title IX.
“I really feel like I have learned a lot today and I have grown today,” Ford said. “I feel like there
is so much that needs to be shared with the community, and this is such a great beginning.”
afrazier@somdnews.com

Title IX forum explores educational equality at CSM
Link: http://www.somdnews.com/article/20150429/NEWS/150429238&template=southernMaryland

Publication Date: Wednesday, 29 April 2015
by Andrea Frazier Staff writer - Independent

At an informational forum last week, Calvert County Commission for Women Chairwoman
Margaret Dunkle posed a riddle to attendees: A father and a son are involved in a car crash,
and the father dies on impact. The son is rushed to the hospital, where the surgeon says, “I
can’t operate on him; he’s my son.”
Who is the surgeon?
In the 1970s, Dunkle said, this made-up situation stymied people; it simply did not occur to
them that a woman — let alone a mother — could be a doctor or a surgeon.
In 1972, the passage of a law to ban discrimination on the basis of sex in educational
settings receiving federal funding of assistance, called Title IX, helped change that — and
continues to do so.
“Title IX is the reason why, today, having a female doctor or a female lawyer, or maybe even
a female president, seems not only possible, but kind of ordinary,” said Dunkle at the
Calvert Library in Prince Frederick on April 14. Her research on discrimination against
female college athletes was the basis for the law’s regulations on athletics.
“Before Title IX, a woman with the best grades, with the most stellar recommendations,
with the most perfect test scores, could be, and often was, denied admission to
undergraduate or graduate education just because she was a girl,” she said.
The forum — The College of Southern Maryland: Title IX Progress, Challenges, & Plans —
was cosponsored by CSM, the Calvert Library and the Charles County Commission for
Women. CSM representatives addressed the regional community college’s Title IX policies
and enforcement methods in four areas: sexual harassment; campus violence and bullying;
sports and athletics; treatment of pregnant students and those who have children; and
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science, technology, engineering and math — STEM.
Although Title IX already has “fundamentally changed our society for the better,” Dunkle
said, these gains are “very, very fragile” — meaning it’s important to continue pushing for
educational equality for girls and boys.
Makeba Clay, CSM’s associate vice president for institutional equity and diversity and its
Title IX coordinator, said part of her job is investigating complaints relating to sexual
misconduct, relationship violence, stalking and retaliation. She dealt with eight such cases
in 2014 and two so far in 2015.
“It’s not about intention; it’s about impact,” she said of sexual harassment, noting that some
perpetrators do not even recognize they are doing it, but that she looks for patterns of
behavior and whether it is creating an “unwelcome, hostile environment.”
Michelle Ruble, director of student life and athletics at CSM, said participation offerings,
athletic financial assistance and treatment of athletes are the three prongs of compliance
for the college to adhere to Title IX standards.
“I can tell you that every athlete is treated absolutely equivalent down the middle,” she
said. “We made sure that it was equal.”
Since starting her position in 2001, she made sure men weren’t always getting the best
times for practice at the athletic facilities at the college’s La Plata campus, and ensured all
coaches were working part time and that women had just as many opportunities to
participate in sports as their male counterparts.
CSM also works to make traditionally male-dominated STEM fields accessible and
welcoming for female students, Clay said. By having a Women in STEM Club and a Night of
Engineering each fall, women who seek support and encouragement receive it.
“If women see themselves in the field, meaning that they have people that they can look to,
then there are possibilities,” Clay said.
CSM also offers community programs such as the Women in Math networking workshop,
the Pretty Brilliant program to expose high school girls to STEM careers, the Engineer Like
A Girl summer program and more.
Charles County Commission for Women Chairwoman Sonya Ford, who is also a middle
school counselor, attended the forum and said that before, she always thought only of
sports when she thought about Title IX.
But now, she said, she realizes that sessions she facilitates with students and staff on sexual
harassment and bullying also exist because of Title IX.
“I really feel like I have learned a lot today, and I have grown today,” Ford said. “I feel like
there is so much that needs to be shared with the community, and this is such a great
beginning.”
afrazier@somdnews.com
-----------------------
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Published: Friday, April 24, 2015

Bill to commemorate Calvert civil rights crusader awaits Hogan’s signature by
Andrea Frazier Staff writer
Calvert County is one step closer to properly commemorating its own little-known civil rights pioneer, an
African-American educator who, in the 1930s, petitioned the Supreme Court for equal pay for teachers,
regardless of race — and won.
Mt. Hope Elementary School first-grade teacher Harriet Elizabeth Brown teamed up with then-NAACP
attorney Thurgood Marshall in 1937 to challenge what she saw as the injustice of her earning about half
of what her equally qualified white counterparts did.
A bill to form a task force to study ways to celebrate Brown and inform the public about the local woman
who spearheaded the first Brown v. Board of Education case and helped secure pay equality in Maryland
passed unanimously in the House of Delegates last month and, more recently, in the Senate in the
Maryland General Assembly.
“This bill is a wonderful idea honoring a truly great woman,” said Senate President Thomas V. Mike Miller
Jr. (D-Calvert, Charles, Prince George’s), praising Brown for her “stick-to-it-ive-ness.”
The idea was first introduced at a 2013 legislative session, when the Calvert County Commission for
Women asked its representatives to identify ways to inform people of the contributions of the teacher —
and later, principal — whom commission chair Margaret Dunkle called an “unsung pioneer.”
After Gov. Larry Hogan (R) signs the bill into law, Dunkle will become the chair of the task force, which
will comprise a member of the House of Delegates who represents Calvert and representatives from the
Calvert County Board of County Commissioners, as well as Calvert’s public school system, NAACP and
historical society.
The task force will present its findings to the governor by Dec. 31.
The bill previously suggested the renaming of a state building or the designation of a state roadway, but
was amended in the Senate to naming a school, educational building or education-related building center
located in Calvert.
The change was appropriate for the dedicated “Rosa Parks of Southern Maryland,” Miller said, as it better
reflects her ties to education.
Vice President of the NAACP Calvert chapter Michael Kent went to school at Mt. Hope Elementary in the
mid-1960s, when he said it was still segregated and Brown was the principal.
He remembers her reading to his first-grade class, and encouraging all the students to find books of their
own to read.
Now that he understands the broad implications of her actions in 1937, Kent said he hopes what she did
will become known by more than just the people in Calvert.
“I think it’s overdue,” he said of the bill, noting that the pay discrepancy could have deterred black people
from becoming educators, meaning that fewer African-American students would have gotten an education
when schools were segregated.
Around the same time — throughout the 1960s and into the 1970s — Huntingtown resident Ruth Reid
worked at the elementary school.
“[Brown] had specific beliefs that education was very important for every child, regardless of whether the
child was able to learn quickly or slowly,” she said. “She felt that every child could learn something.”
afrazier@somdnews.com
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Link: http://www.somdnews.com/storyimage/PN/20150527/NEWS/150529393/AR/0/AR150529393.jpg
Robin Finnacom, acting director of the St. Mary’s County Department of Economic Development, stands Tuesday outside
the Chesapeake Building in Leonardtown." style="width:800px; margin:auto;">

For each dollar a man earns in St. Mary’s, a woman makes 57 cents
by Rebecca J. Barnabi Staff writer

Enterprise Women continue to be paid less than their male counterparts in the
workforce. In Maryland, that works out to be about 85 cents for every $1 a man makes.
And according to a 2013 U.S. Census Bureau American Community Survey, the gap in
Southern Maryland is even greater. In St. Mary’s County, women earn 57 cents for
every dollar paid to men. That figure is 80 cents in Charles County and 68 in Calvert
County.
The difference, according to many in the region familiar with the issue, is usually not
that women are paid less for doing the same job as men. It is that men hold the large
majority of jobs in some high-paying fields.
“Until it’s put in black and white, you don’t really see the differences,” said Robin
Finnacom, acting director of the St. Mary’s County Department of Economic
Development.
Finnacom attributes the 43 percent pay gap in St. Mary’s to the Base Realignment and
Closure decisions of the 1990s, which brought many science, technology, engineering
and math-related jobs to Patuxent River Naval Air Station. These fields are still
dominated by men and bring the highest earnings in the United States.
However, the pay gap is not unique to Maryland, she said, but a “vexing and pervasive
problem nationwide.”
The American Community Survey also put the nationwide pay for women at 78.3
percent of that for men in 2013.
Finnacom said in St. Mary’s, many residents either make a lot of money or make very
little. The county does not have many employment opportunities for middle-income
families, and Finnacom said her department is working on changing that by stimulating
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job growth in fields that are not limited to highly educated employees.
High-tech jobs have seen the fastest growth in St. Mary’s in the last 10 years, and the
department is “trying to diversify our economy. And that’s certainly something that we’re
concerned about, and we’re trying to address in our economic development strategy,”
Finnacom said.
Finnacom said stereotypes in fields, such as teaching and health care — which are
dominated by women — have probably contributed to why a pay gap still exists in 2015.
Also, because women tend to step out of their career paths to raise children, that can
alter their ability to earn more later.
Having spent much of her career working in local government, Finnacom said she
always has held a professional role and raised a family, “and have never felt that my
wage was not competitive.”
Equal pay “is not an abstract notion,” said Margaret Dunkle, chairwoman of the Calvert
County Commission for Women. “It’s a real [necessity] for people to have a decent
standard of living.”
Dunkle, who lives in Port Republic, was part of the team that wrote a paper in the early
1970s that became the blueprint for Title IX, which gave girls the opportunity to
participate in sports in public schools.
But the federal law referred to as Title IX was much more than that, Dunkle said in a
telephone interview. Title IX was passed in 1972 because of discrimination against
women in the workplace, not sports. At the time, law schools did not open their doors to
qualified women until Title IX made it unlawful to discriminate against women.
Dunkle said the issue of unequal pay for women in the United States “should be a
wake-up call for school systems to figure out how to implement Title IX, and make
changes so girls are equipped for the workforce.
“But we do need to pay attention when the girls who are doing so well are paid 85
percent of what every man makes in the workforce” in Maryland, Dunkle said.
According to the American Community Survey, the median salary for a woman living in
Charles is $43,524, while a man’s is $54,603.
“And it is very interesting to see that in Charles County there are quite a few categories
where women are equal to or even above men, which I suspect is one of the reasons
that we are at this 80 percent,” Marcia Keeth, acting director of Charles County
Economic Development and the department’s business development manager for
retention and expansion, said. Keeth said that compared to the Washington metro area,
women in Charles County are actually doing a bit better. Women in the metro area earn
77 percent of what men earn.
Keeth said the gap is a trend that the Charles County Department of Economic
Development has noticed. For the county’s annual economic summit in October, Keeth
said, the department prepares a booklet which includes information about salary
according to gender.
“The gap in Charles County among Charles County residents [when it comes to pay] is
much smaller,” Keeth said. “We have noticed that. I attribute it to, I think, the nature of
the local workforce.” Keeth said the statistics show an educated workforce living in the
county.
Keeth, who lives in Cobb Island, said the reason why a pay gap still exists in 2015 is
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probably not an economic development issue, but more a social one.
“I think women have not had the opportunity to get into some of the fields where the pay
tends to be higher, or the encouragement,” Keeth said. At a young age, girls still are not
encouraged to get into high-paying fields such as science, technology, engineering and
math — often called STEM careers. Keeth, who graduated from high school in 1973,
said she loved math growing up, but was always discouraged from pursuing that as a
career.
Keeth said she does not believe women are making less than men at the same job, but
that women are more likely in positions with lower pay.
For example, in Charles County almost 59 percent of workers in food preparation and
serving occupations are women and they make a median yearly salary of $13,943. In
personal care and service occupations, almost 85 percent of workers are women and
they make about $20,000 a year.
In the higher-paying positions, such as computer and mathematical jobs, about 41
percent are women. Almost 21 percent of the architectural and engineering positions
are held by women.
Keeth said it is perhaps up to educators to help decrease the pay gap in the future.
“At all levels, just continuing to encourage girls to follow those fields where there’s going
to be more opportunity and higher pay in the future,” Keeth said.
“In Calvert, we are not doing a good job of encouraging female students in STEM
courses,” Dunkle said. The Calvert County Commission for Women, according to
Dunkle, hopes to attract more females to STEM fields. She said the commission, which
she has chaired for three years, is “a wonderful way to have a public forum to promote
women, and recognize women and girls.”
Sue Greer, chairwoman of the Charles County Chamber of Commerce and an attorney
with The Greer Law Firm in La Plata, wrote in an email that the wage gap between
women and men is a complex issue and will not be easily fixed. However, because it
took a long time “to fully throw open the doors to education and job training that have
helped women in the workforce, it will take time for the economy to fully adjust to
women’s roles in the workplace, and make sure that their pay is equal to that of men in
similar jobs and circumstances.”
“There is frustration that change is not occurring as quickly as everyone would like,”
Greer wrote, “but it is happening, and it will continue. Change will only happen through
continued open and honest dialogue about the issue, and as long as we reaffirm our
commitment to a broad range of opportunities for our daughters and our sons.”
Daniel Curry, superintendent of Calvert County public schools, lives in Lusby. His career
in the public school system began in 1974 as a teacher in Pocahontas County, W.Va.
He came to Calvert’s school system last July.
“It’s hard to imagine what causes those numbers to be what they are,” Curry said of the
American Community Survey statistics.
Curry said that the staff in the public school system in his experience is mostly women,
and teachers’ salaries, regardless of their sex, are based on years of experience.
Two women in the Calvert County school system, Curry said, have degrees in
engineering, but after college chose to be instructional assistants and to focus on their
families.
16

“That could have an impact on figures,” Curry said. Young women who are high
achieving in high school and get into competitive colleges may be making decisions
after college, affected by society, that put them in lower paying positions.
Calvert County recently saw the first group of students to complete a four-year
biomedical certificate program that serves as pre-medical for students, Curry said. The
first group graduated 12 girls and three boys.
“We don’t want to put anyone down, but we also don’t want to lose the ground we’ve
found,” Diana M. Bailey, executive director of Maryland Women’s Heritage Center, said
of women in the workplace.
The center conducts statewide and on-site programs at its Baltimore location, as well as
partners with other groups on women’s history and roles, Bailey said. The Maryland
Women’s Hall of Fame and Women in STEM exhibits are housed at the center. In June,
the Maryland Women in Arts exhibit will open.
“What we’re trying to do is tell kids the rest of the story,” Bailey said of the center’s
educational outreach to public schools. The center works to promote women and show
the contribution of women in their communities and careers.
Bailey said the center, a nonprofit organization, hopes to provide greater awareness for
girls about the possibilities open to women, and to promote higher wage occupations.
But, Bailey said, the center is not trying to take anything away from men in their careers.
The center’s work is also about emphasizing the importance of education and training to
get those high-paying jobs, Bailey said. “We’ve been working on this for a long time, but
we’re not done yet,” she said.
“We’ve made great progress. That doesn’t mean the journey is done,” Dunkle said. She
added that it is important for mothers and fathers to be advocates for their daughters. “A
world where girls get the best opportunities is also a good place for boys.”
rbarnabi@somdnews.com
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Southern Md. still bridging the pay gap
Women face marked disparity to men in region
By Rebecca J. Barnabi Staff Writer

Staff photo by DARWIN WEIGEL
Margaret Dunkle of Port Republic was instrumental in the implementation of Title IX in education, particularly at the college
level.

•

•
•

•

Women continue to be paid less than their male counterparts in the workforce. In
Maryland, that works out to be about 85 cents for every $1 a man makes.
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According to a 2013 U.S. Census Bureau American Community Survey, the numbers in
Southern Maryland are even lower — 80 cents in Charles County, 68 in Calvert County
and 57 in St. Mary’s County.
Equal pay “is not an abstract notion,” said Margaret Dunkle, chairwoman of the Calvert
County Commission for Women. “It’s a real [necessity] for people to have a decent
standard of living.”
Dunkle, who lives in Port Republic, was part of the team that wrote a paper in the early
1970s that became the blueprint for Title IX, which gave girls the opportunity to
participate in sports in public schools.
But Title IX was much more than that, Dunkle said in a telephone interview. Title IX was
passed in 1972 because of discrimination against women in the workplace, not sports.
At the time, law schools did not open their doors to qualified women until Title IX made it
unlawful to discriminate against women.
Dunkle said the issue of unequal pay for women in the United States “should be a
wakeup call for school systems to figure out how to implement Title IX, and make
changes so girls are equipped for the workforce.”
“But we do need to pay attention when the girls who are doing so well are paid 85
percent of what every man makes in the workforce” in Maryland, Dunkle said.
According to the American Community Survey, the median salary for a woman living in
Charles is $43,524, while a man’s is $54,603.
“And it is very interesting to see that in Charles County there are quite a few categories
where women are equal to or even above men, which I suspect is one of the reasons
that we are at this 80 percent,” Marcia Keeth, acting director of Charles County
Economic Development and the department’s business development manager for
retention and expansion, said. Keeth said that compared to the Washington metro area,
women in Charles County are actually doing a bit better. Women in the metro area earn
77 percent of what men earn.
Keeth said the gap is a trend that the Charles County Department of Economic
Development has noticed. For the county’s annual economic summit in October, Keeth
said, the department prepares a booklet which includes information about salary
according to gender.
“The gap in Charles County among Charles County residents [when it comes to pay] is
much smaller,” Keeth said. “We have noticed that. I attribute it to, I think, the nature of
the local workforce.” Keeth said the statistics show an educated workforce living in the
county.
Keeth, who lives in Cobb Island, said the reason why a pay gap still exists in 2015 is
probably not an economic development issue, but more a social one.
“I think women have not had the opportunity to get into some of the fields where the pay
tends to be higher, or the encouragement,” Keeth said. At a young age, girls still are not
encouraged to get into high-paying fields such as science, technology, engineering and
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math. Keeth, who graduated from high school in 1973, said she loved math growing up,
but was always discouraged from pursuing that as a career.
Keeth said she does not believe women are making less than men at the same job, but
that women are more likely in positions with lower pay.
For example, in Charles County, almost 59 percent of workers in food preparation and
serving occupations are women and they make a median yearly salary of $13,943. In
personal care and service occupations, almost 85 percent of workers are women and
they make about $20,000 a year.
In the higher-paying positions, such as computer and mathematical jobs, almost 41
percent are women. Almost 21 percent of the architectural and engineering positions
are held by women.
Keeth said it is perhaps up to educators to help decrease the pay gap in the future.
“At all levels, just continuing to encourage girls to follow those fields where there’s going
to be more opportunity and higher pay in the future,” Keeth said.
St. Mary’s County, according to the 2013 American Community Survey, has a pay gap
of 43 percent.
“Until it’s put in black and white, you don’t really see the differences,” Robin Finnacom,
acting director of the St. Mary’s County Department of Economic Development, said.
Finnacom attributes the gap to the Base Realignment and Closure decisions of the
1990s, which brought more STEM-related jobs to Patuxent River Naval Air Station, jobs
that are dominated by men and bring the highest earnings in the United States.
However, the pay gap is not unique to Maryland, she said, but a “vexing and pervasive
problem nationwide.”
The American Community Survey also put the nationwide pay for women at 78.3% of
that for men in 2013.
Finnacom said in St. Mary’s, residents either make a lot of money or make very little.
The county does not have many employment opportunities for middle-income families,
and Finnacom said her department is working on changing that by stimulating job
growth in fields that are not limited to highly educated employees. High-tech jobs have
seen the fastest growth in St. Mary’s in the last 10 years, and the department is “trying
to diversify our economy. And that’s certainly something that we’re concerned about,
and we’re trying to address in our economic development strategy,” Finnacom said.
Finnacom said stereotypes in fields, such as teaching and health care — which are
dominated by women — have probably contributed to why a pay gap still exists in 2015.
Also, that women tend to step out of their career paths to raise children can alter their
ability to earn more later.
Having spent much of her career working in local government, Finnacom said she
always has held a professional role and raised a family, “and have never felt that my
wage was not competitive.”
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“In Calvert, we are not doing a good job of encouraging female students in STEM
courses,” Dunkle said. The Calvert County Commission for Women, according to
Dunkle, hopes to attract more females to STEM fields. She said the commission, which
she has chaired for three years, is “a wonderful way to have a public forum to promote
women, and recognize women and girls.”
Sue Greer, chairwoman of the Charles County Chamber of Commerce and an attorney
with The Greer Law Firm in La Plata, wrote in an email that the wage gap between
women and men is a complex issue and will not be easily fixed. However, it took a long
time “to fully throw open the doors to education and job training that have helped
women in the workforce, it will take time for the economy to fully adjust to women’s roles
in the workplace, and make sure that their pay is equal to that of men in similar jobs and
circumstances.”
“There is frustration that change is not occurring as quickly as everyone would like,”
Greer wrote, “but it is happening, and it will continue. Change will only happen through
continued open and honest dialogue about the issue, and as long as we reaffirm our
commitment to a broad range of opportunities for our daughters and our sons.”
Daniel Curry, superintendent of Calvert County public schools, lives in Lusby. His career
in the public school system began in 1974 as a teacher in Pocahontas County, W.Va.
He came to Calvert’s school system last July.
“It’s hard to imagine what causes those numbers to be what they are,” Curry said of the
American Community Survey statistics.
Curry said that the staff in the public school system in his experience is mostly women,
and teachers’ salaries, regardless of their sex, are based on years of experience.
Two women in the Calvert County school system, Curry said, have degrees in
engineering, but after college chose to be instructional assistants and to focus on their
families.
“That could have an impact on figures,” Curry said. Young women who are high
achieving in high school and get into competitive colleges may be making decisions
after college, affected by society, that put them in lower paying positions.
Calvert County recently saw the first group of students to complete a four-year
biomedical certificate program that serves as pre-medical for students, Curry said. The
first group graduated 12 girls and three boys.
“We don’t want to put anyone down, but we also don’t want to lose the ground we’ve
found,” Diana M. Bailey, executive director of Maryland Women’s Heritage Center, said
of women in the workplace.
The center conducts statewide and on-site programs at its Baltimore location, as well as
partners with other groups on women’s history and roles, Bailey said. The Maryland
Women’s Hall of Fame and Women in STEM exhibits are housed at the center. In June,
the Maryland Women in Arts exhibit will open.
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“What we’re trying to do is tell kids the rest of the story,” Bailey said of the center’s
educational outreach to public schools. The center works to promote women and show
the contribution of women in their communities and careers.
Bailey said the center, a nonprofit organization, hopes to provide greater awareness for
girls about the possibilities open to women, and to promote higher wage occupations.
But, Bailey said, the center is not trying to take anything away from men in their careers.
“We just want people who are skilled [and trained] to get what they are worth,” said
Bailey, who began her career as a public school teacher.
Bailey said part of the reason why women are paid less is because more women tend to
end up in jobs traditionally held by women, such as health care and teaching.
“The tough part is no matter what career you’re in, women are still the caretakers in
their families,” Bailey said. She said that when she talks to young women, she finds that
they are usually the spouse who takes time off from work or cuts their hours back to
part-time status when a couple has children.
The center’s work is also about emphasizing the importance of education and training to
get those high paying jobs, Bailey said. “We’ve been working on this for a long time, but
we’re not done yet,” she said.
Dunkle said that to change the wage gap, employers need to take a look at their
employees and ask themselves if they are being paid equitably. Is the company
providing opportunities for women? “Are they encouraging women to pursue higher
paying jobs?”
“We’ve made great progress. That doesn’t mean the journey is done,” Dunkle said. She
added that it is important for mothers and fathers to be advocates for their daughters. “A
world where girls get the best opportunities is also a good place for boys.”
rbarnabi@somdnews.com
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Attorney Sue Greer, right, talks with paralegal assistant Courtney Phipps at the Greer Law Firm in La Plata."
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Women face marked disparity to men in region by Rebecca J. Barnabi Staff writer
Independent Women continue to be paid less than their male counterparts in the
workforce. In Maryland, that works out to be about 85 cents for every $1 a man makes.
According to a 2013 U.S. Census Bureau American Community Survey, the numbers in
Southern Maryland are even lower — 80 cents in Charles County, 68 in Calvert County
and 57 in St. Mary’s County.
Equal pay “is not an abstract notion,” said Margaret Dunkle, chairwoman of the Calvert
County Commission for Women. “It’s a real [necessity] for people to have a decent
standard of living.”
Dunkle, who lives in Port Republic, was part of the team that wrote a paper in the early
1970s that became the blueprint for Title IX, which gave girls the opportunity to
participate in sports in public schools.
But Title IX was much more than that, Dunkle said. Title IX was passed in 1972 because
of discrimination against women in the workplace, not sports. At the time, law schools
did not open their doors to qualified women until Title IX made it unlawful to
discriminate against women.
Dunkle said the issue of unequal pay for women in the United States “should be a
wake-up call for school systems to figure out how to implement Title IX, and make
changes so girls are equipped for the workforce.”
“But we do need to pay attention when the girls who are doing so well are paid 85
percent of what every man makes in the workforce” in Maryland, Dunkle said.
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According to the American Community Survey, the median salary for a woman living
in Charles County is $43,524, while a man’s is $54,603.
“And it is very interesting to see that in Charles County there are quite a few categories
where women are equal to or even above men, which I suspect is one of the reasons that
we are at this 80 percent,” Marcia Keeth, acting director of Charles County Economic
Development Department and the county’s business development manager for
retention and expansion, said. Keeth said compared to the Washington, D.C.,
metropolitan area, women in Charles County are actually doing a bit better. Women in
the metro area earn 77 percent of what men earn.
Keeth said the gap is a trend that her department has noticed. For the county’s annual
economic summit in October, Keeth said, the department prepares a booklet which
includes information about salary according to gender.
“The gap in Charles County among Charles County residents [when it comes to pay] is
much smaller,” Keeth said. “We have noticed that. I attribute it to, I think, the nature of
the local workforce.” Keeth said the statistics show an educated workforce living in the
county.
Keeth, who lives in Cobb Island, said the reason a pay gap still exists in 2015 is probably
not an economic development issue, but more a social one.
“I think women have not had the opportunity to get into some of the fields where the
pay tends to be higher, or the encouragement,” Keeth said. At a young age, girls still are
not encouraged to get into high-paying fields such as science, technology, engineering
and math. Keeth, who graduated from high school in 1973, said she loved math
growing up, but was always discouraged from pursuing that as a career.
Keeth said she does not believe women are making less than men at the same job, but
that women are more likely in positions with lower pay.
For example, in Charles County almost 59 percent of workers in food preparation and
serving occupations are women and they make a median yearly salary of $13,943. In
personal care and service occupations, almost 85 percent of workers are women and
they make about $20,000 a year.
In the higher-paying positions, such as computer and mathematical jobs, almost 41
percent are women. Almost 21 percent of the architectural and engineering positions
are held by women.
Keeth said it is perhaps up to educators to help decrease the pay gap in the future.
“At all levels, just continuing to encourage girls to follow those fields where there’s
going to be more opportunity and higher pay in the future,” Keeth said.
St. Mary’s County, according to the 2013 American Community Survey, has a pay gap
of 43 percent.
“Until it’s put in black and white, you don’t really see the differences,” Robin Finnacom,
acting director of the St. Mary’s County Department of Economic Development, said.
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Finnacom attributes the gap to the Base Realignment and Closure decisions of the 1990s,
which brought more STEM-related jobs to Patuxent River Naval Air Station, jobs that
are dominated by men and bring the highest earnings in the United States. However,
the pay gap is not unique to Maryland, she said, but a “vexing and pervasive problem
nationwide.”
The American Community Survey also put the nationwide pay for women at 78.3
percent of that for men in 2013.
Finnacom said in St. Mary’s County, residents either make a lot of money or make very
little. The county does not have many employment opportunities for middle-income
families, and Finnacom said her department is working on changing that by stimulating
job growth in fields that are not limited to highly educated employees. High-tech jobs
have seen the fastest growth in St. Mary’s in the last 10 years, and the department is
“trying to diversify our economy. And that’s certainly something that we’re concerned
about, and we’re trying to address in our economic development strategy,” Finnacom
said.
Finnacom said stereotypes in fields such as teaching and health care — which are
dominated by women — have probably contributed to why a pay gap still exists in
2015. Also, because women tend to step out of their career paths to raise children, that
can alter their ability to earn more later.
Having spent much of her career working in local government, Finnacom said she
always has held a professional role and raised a family, “and have never felt that my
wage was not competitive.”
“In Calvert, we are not doing a good job of encouraging female students in STEM
courses,” Dunkle said. The Calvert County Commission for Women, according to
Dunkle, hopes to attract more females to STEM fields. She said the commission, which
she has chaired for three years, is “a wonderful way to have a public forum to promote
women, and recognize women and girls.”
Sue Greer, chairwoman of the Charles County Chamber of Commerce and an attorney
with The Greer Law Firm in La Plata, wrote in an email that the wage gap between
women and men is a complex issue and will not be easily fixed. However, it took a long
time “to fully throw open the doors to education and job training that have helped
women in the workforce, it will take time for the economy to fully adjust to women’s
roles in the workplace, and make sure that their pay is equal to that of men in similar
jobs and circumstances.”
“There is frustration that change is not occurring as quickly as everyone would like,”
Greer wrote, “but it is happening, and it will continue. Change will only happen
through continued open and honest dialogue about the issue, and as long as we
reaffirm our commitment to a broad range of opportunities for our daughters and our
sons.”
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Daniel Curry, superintendent of Calvert County public schools, lives in Lusby. His
career in the public school system began in 1974 as a teacher in Pocahontas County,
W.Va. He came to Calvert’s school system last July.
“It’s hard to imagine what causes those numbers to be what they are,” Curry said of the
American Community Survey statistics.
Curry said the staff in the public school system in his experience are mostly women,
and teachers’ salaries, regardless of their sex, are based on years of experience.
Two women in the Calvert County school system, Curry said, have degrees in
engineering, but after college chose to be instructional assistants and to focus on their
families.
“That could have an impact on figures,” Curry said. Young women who are high
achieving in high school and get into competitive colleges may be making decisions
after college, affected by society, that put them in lower-paying positions.
Calvert County recently saw the first group of students to complete a four-year
biomedical certificate program that serves as premedical for students, Curry said. The
first group graduated 12 girls and three boys.
“We don’t want to put anyone down, but we also don’t want to lose the ground we’ve
found,” Diana M. Bailey, executive director of Maryland Women’s Heritage Center,
said of women in the workplace.
The center conducts statewide and on-site programs at its Baltimore location, as well as
partners with other groups on women’s history and roles, Bailey said. The Maryland
Women’s Hall of Fame and Women in STEM exhibits are housed at the center. In June,
the Maryland Women in Arts exhibit will open.
“What we’re trying to do is tell kids the rest of the story,” Bailey said of the center’s
educational outreach to public schools. The center works to promote women and show
the contribution of women in their communities and careers.
Bailey said the center, a nonprofit organization, hopes to provide greater awareness for
girls about the possibilities open to women, and to promote higher-wage occupations.
But, Bailey said, the center is not trying to take anything away from men in their
careers.
“We just want people who are skilled [and trained] to get what they are worth,” said
Bailey, who began her career as a public school teacher.
Bailey said part of the reason why women are paid less is because more women tend to
end up in jobs traditionally held by women, such as health care and teaching.
“The tough part is no matter what career you’re in, women are still the caretakers in
their families,” Bailey said. She said that when she talks to young women, she finds that
they are usually the spouse who takes time off from work or cuts their hours back to
part-time status when a couple have children.
The center’s work is also about emphasizing the importance of education and training
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to get those high paying jobs, Bailey said. “We’ve been working on this for a long time,
but we’re not done yet,” she said.
Dunkle said that to change the wage gap, employers need to take a look at their
employees and ask themselves if they are being paid equitably. Is the company
providing opportunities for women? “Are they encouraging women to pursue higherpaying jobs?”
“We’ve made great progress. That doesn’t mean the journey is done,” she said.
It is important, Dunkle said, for mothers and fathers to be advocates for their daughters.
“A world where girls get the best opportunities is also a good place for boys.”
rbarnabi@somdnews.com
Women face marked disparity to men in region by Rebecca J. Barnabi Staff writer
Independent Women continue to be paid less than their male counterparts in the
workforce. In Maryland, that works out to be about 85 cents for every $1 a man makes.
According to a 2013 U.S. Census Bureau American Community Survey, the numbers in
Southern Maryland are even lower — 80 cents in Charles County, 68 in Calvert County
and 57 in St. Mary’s County.
Equal pay “is not an abstract notion,” said Margaret Dunkle, chairwoman of the Calvert
County Commission for Women. “It’s a real [necessity] for people to have a decent
standard of living.”
Dunkle, who lives in Port Republic, was part of the team that wrote a paper in the early
1970s that became the blueprint for Title IX, which gave girls the opportunity to
participate in sports in public schools.
But Title IX was much more than that, Dunkle said. Title IX was passed in 1972 because
of discrimination against women in the workplace, not sports. At the time, law schools
did not open their doors to qualified women until Title IX made it unlawful to
discriminate against women.
Dunkle said the issue of unequal pay for women in the United States “should be a
wake-up call for school systems to figure out how to implement Title IX, and make
changes so girls are equipped for the workforce.”
“But we do need to pay attention when the girls who are doing so well are paid 85
percent of what every man makes in the workforce” in Maryland, Dunkle said.
According to the American Community Survey, the median salary for a woman living
in Charles County is $43,524, while a man’s is $54,603.
“And it is very interesting to see that in Charles County there are quite a few categories
where women are equal to or even above men, which I suspect is one of the reasons that
we are at this 80 percent,” Marcia Keeth, acting director of Charles County Economic
Development Department and the county’s business development manager for
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retention and expansion, said. Keeth said compared to the Washington, D.C.,
metropolitan area, women in Charles County are actually doing a bit better. Women in
the metro area earn 77 percent of what men earn.
Keeth said the gap is a trend that her department has noticed. For the county’s annual
economic summit in October, Keeth said, the department prepares a booklet which
includes information about salary according to gender.
“The gap in Charles County among Charles County residents [when it comes to pay] is
much smaller,” Keeth said. “We have noticed that. I attribute it to, I think, the nature of
the local workforce.” Keeth said the statistics show an educated workforce living in the
county.
Keeth, who lives in Cobb Island, said the reason a pay gap still exists in 2015 is probably
not an economic development issue, but more a social one.
“I think women have not had the opportunity to get into some of the fields where the
pay tends to be higher, or the encouragement,” Keeth said. At a young age, girls still are
not encouraged to get into high-paying fields such as science, technology, engineering
and math. Keeth, who graduated from high school in 1973, said she loved math
growing up, but was always discouraged from pursuing that as a career.
Keeth said she does not believe women are making less than men at the same job, but
that women are more likely in positions with lower pay.
For example, in Charles County almost 59 percent of workers in food preparation and
serving occupations are women and they make a median yearly salary of $13,943. In
personal care and service occupations, almost 85 percent of workers are women and
they make about $20,000 a year.
In the higher-paying positions, such as computer and mathematical jobs, almost 41
percent are women. Almost 21 percent of the architectural and engineering positions
are held by women.
Keeth said it is perhaps up to educators to help decrease the pay gap in the future.
“At all levels, just continuing to encourage girls to follow those fields where there’s
going to be more opportunity and higher pay in the future,” Keeth said.
St. Mary’s County, according to the 2013 American Community Survey, has a pay gap
of 43 percent.
“Until it’s put in black and white, you don’t really see the differences,” Robin Finnacom,
acting director of the St. Mary’s County Department of Economic Development, said.
Finnacom attributes the gap to the Base Realignment and Closure decisions of the 1990s,
which brought more STEM-related jobs to Patuxent River Naval Air Station, jobs that
are dominated by men and bring the highest earnings in the United States. However,
the pay gap is not unique to Maryland, she said, but a “vexing and pervasive problem
nationwide.”
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The American Community Survey also put the nationwide pay for women at 78.3
percent of that for men in 2013.
Finnacom said in St. Mary’s County, residents either make a lot of money or make very
little. The county does not have many employment opportunities for middle-income
families, and Finnacom said her department is working on changing that by stimulating
job growth in fields that are not limited to highly educated employees. High-tech jobs
have seen the fastest growth in St. Mary’s in the last 10 years, and the department is
“trying to diversify our economy. And that’s certainly something that we’re concerned
about, and we’re trying to address in our economic development strategy,” Finnacom
said.
Finnacom said stereotypes in fields such as teaching and health care — which are
dominated by women — have probably contributed to why a pay gap still exists in
2015. Also, because women tend to step out of their career paths to raise children, that
can alter their ability to earn more later.
Having spent much of her career working in local government, Finnacom said she
always has held a professional role and raised a family, “and have never felt that my
wage was not competitive.”
“In Calvert, we are not doing a good job of encouraging female students in STEM
courses,” Dunkle said. The Calvert County Commission for Women, according to
Dunkle, hopes to attract more females to STEM fields. She said the commission, which
she has chaired for three years, is “a wonderful way to have a public forum to promote
women, and recognize women and girls.”
Sue Greer, chairwoman of the Charles County Chamber of Commerce and an attorney
with The Greer Law Firm in La Plata, wrote in an email that the wage gap between
women and men is a complex issue and will not be easily fixed. However, it took a long
time “to fully throw open the doors to education and job training that have helped
women in the workforce, it will take time for the economy to fully adjust to women’s
roles in the workplace, and make sure that their pay is equal to that of men in similar
jobs and circumstances.”
“There is frustration that change is not occurring as quickly as everyone would like,”
Greer wrote, “but it is happening, and it will continue. Change will only happen
through continued open and honest dialogue about the issue, and as long as we
reaffirm our commitment to a broad range of opportunities for our daughters and our
sons.”
Daniel Curry, superintendent of Calvert County public schools, lives in Lusby. His
career in the public school system began in 1974 as a teacher in Pocahontas County,
W.Va. He came to Calvert’s school system last July.
“It’s hard to imagine what causes those numbers to be what they are,” Curry said of the
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American Community Survey statistics.
Curry said the staff in the public school system in his experience are mostly women,
and teachers’ salaries, regardless of their sex, are based on years of experience.
Two women in the Calvert County school system, Curry said, have degrees in
engineering, but after college chose to be instructional assistants and to focus on their
families.
“That could have an impact on figures,” Curry said. Young women who are high
achieving in high school and get into competitive colleges may be making decisions
after college, affected by society, that put them in lower-paying positions.
Calvert County recently saw the first group of students to complete a four-year
biomedical certificate program that serves as premedical for students, Curry said. The
first group graduated 12 girls and three boys.
“We don’t want to put anyone down, but we also don’t want to lose the ground we’ve
found,” Diana M. Bailey, executive director of Maryland Women’s Heritage Center,
said of women in the workplace.
The center conducts statewide and on-site programs at its Baltimore location, as well as
partners with other groups on women’s history and roles, Bailey said. The Maryland
Women’s Hall of Fame and Women in STEM exhibits are housed at the center. In June,
the Maryland Women in Arts exhibit will open.
“What we’re trying to do is tell kids the rest of the story,” Bailey said of the center’s
educational outreach to public schools. The center works to promote women and show
the contribution of women in their communities and careers.
Bailey said the center, a nonprofit organization, hopes to provide greater awareness for
girls about the possibilities open to women, and to promote higher-wage occupations.
But, Bailey said, the center is not trying to take anything away from men in their
careers.
“We just want people who are skilled [and trained] to get what they are worth,” said
Bailey, who began her career as a public school teacher.
Bailey said part of the reason why women are paid less is because more women tend to
end up in jobs traditionally held by women, such as health care and teaching.
“The tough part is no matter what career you’re in, women are still the caretakers in
their families,” Bailey said. She said that when she talks to young women, she finds that
they are usually the spouse who takes time off from work or cuts their hours back to
part-time status when a couple have children.
The center’s work is also about emphasizing the importance of education and training
to get those high paying jobs, Bailey said. “We’ve been working on this for a long time,
but we’re not done yet,” she said.
Dunkle said that to change the wage gap, employers need to take a look at their
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employees and ask themselves if they are being paid equitably. Is the company
providing opportunities for women? “Are they encouraging women to pursue higherpaying jobs?”
“We’ve made great progress. That doesn’t mean the journey is done,” she said.
It is important, Dunkle said, for mothers and fathers to be advocates for their daughters.
“A world where girls get the best opportunities is also a good place for boys.”
rbarnabi@somdnews.com
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Calvert young women to be heralded as Women of Tomorrow at
state ceremony
Students honored for character, academics, community involvement
by Sara Newman Staff writer
Link: http://www.somdnews.com/article/20150612/NEWS/150619668&template=southernMaryland

•

Submitted photo
Harleigh White, 15, of Huntingtown was recognized at last year’s Women of Tomorrow awards
by the Maryland Commission for Women. White received an Honorable Mention award in her
age category.
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Young women in Calvert County have been selected as prime examples of future leaders and
achievers based on their accomplishments and character early in life.
The Maryland Commission for Women will honor six young women across the state at the 2015
Women of Tomorrow awards banquet Thursday, June 25, in Annapolis. Among the honorees are
Sydney Anderson, 18, and Samirah Brown, 14. Harleigh White, 15, was honored last year.
The Women of Tomorrow Awards were established in 1997 to honor and acknowledge
extraordinary young women who have demonstrated a commitment to community service and
academic excellence. The Maryland Commission for Women solicits nominations from across
the state and selects six winners each year, with a first-place and honorable mention winner in
three categories: grades 7-8, grades 9-10 and grades 11-12.
Anderson and Brown both received Honorable Mention awards in their respective categories and
White received the same in her category last year.
The application process requires a non-family member to nominate a young woman, who then
completes a questionnaire about her academic achievements, contribution to her community,
leadership capability and determination to achieve her goals.
“It’s rewarding the exemplary accomplishments they’ve already made, and will hopefully
encourage them to continue on that same path,” Margaret Dunkle, chairwoman of the Calvert
County Commission for Women, said of the awards. “We hope it serves as an inspiration for
other girls to become more engaged in their community, excel academically and become the kind
of citizens that we should all aspire to be.”
Steve Weems (R), president of the Calvert County Board of County Commissioners, nominated
Anderson, whom he learned of through his wife, Jamie Rowder, who teaches environmental
science at Huntingtown High School. Anderson’s character and reputation for excellence
inspired Weems’ nomination.
“I was very surprised and honored,” Anderson, of Huntingtown, said of her reaction upon
learning of her nomination. Anderson said she was unfamiliar with the award previously, but
thought the recognition would be the perfect way to end her senior year in high school.
In addition to her involvement in her school’s Key Club and Girl Scouts, Anderson was one of
three Calvert County students selected to be a legislative aide during the 2015 Maryland General
Assembly page program.
“I’ve become a lot more interested in government and possibly working in the state or federal
government,” Anderson said. In the fall, Anderson will attend Case Western Reserve University
in Cleveland to study international studies and public policy.
Inez Claggett, a member of the Calvert County Commission for Women, nominated Samirah
Brown of Dunkirk, whom she met through her mother, Pamela L. Cousins, vice president of the
Calvert County Board of Education.
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“Samirah was a great applicant,” Claggett said. “She is involved in a lot of activities in school
and stands out to me. She floats in a room, makes great contact with everyone, is bright and
always has a smile on her face. I wanted to make sure she is recognized for all the activities she
is doing.”
In addition to volunteering in her community, Brown is an active member of the Northern High
School Future Business Leaders of America and helped raise more than $12,000 for the Special
Olympics of Calvert County. Brown said participation in the club empowers her and enables her
to network and meet people who help guide her toward her goals.
When asked what being a Woman of Tomorrow meant to her, Brown said it meant not being
afraid to succeed.
“It means a woman who is strong, will be successful, who knows how to lead and is going to
have a great future,” Brown said.
“She’s holding it down and she is a great mentor and resource for the young ladies who know
her,” Claggett said.
During last year’s program, Harleigh White of Huntingtown was nominated by Ariane Odom,
also a member of the Calvert County Commission for Women, and received an Honorable
Mention award.
Odom said she knew White from their church, Patuxent United Methodist in Huntingtown, and
saw her as a well-rounded young woman who could be a role model for other young women.
“She is very well rounded,” Odom said. “Athletic, academic, social, in church and community —
she does everything.”
In addition to her church activities and involvement in her school’s class council, White is active
in track and soccer, earning state titles in both sports while in high school. White said receiving
an award from the commission gave her more confidence and motivation to continue working
toward her goals and inspiring others.
“I have a lot of younger cousins that are young females, and as an older cousin, they see my
achievements and that I take my school work seriously, so hopefully they will take it as seriously
as I do so they can get achievements like I can, or even do better than I did,” White said.
Anyone is able to nominate a young woman for future awards, and more information can be
found at www.marylandowmen.org. The three teens will be honored by the county
commissioners on Tuesday, June 30.
snewman@somdnews.com
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Task force created to honor Harriet Elizabeth Brown begins
brainstorming by Sarah Fleischman Staff writer
The first organizational meeting of the Harriet Elizabeth Brown Commemoration Task
Force was held Monday, after the governor signed a bill establishing the task force
following this year’s legislative session.
The task force’s purpose is to provide recommendations to the county and state on how
best to commemorate the life of Harriet Elizabeth Brown, a Calvert County educator
who challenged the pay inequity between white and black teachers in 1937 with thenNAACP lawyer Thurgood Marshall. The case was settled by the Calvert County Board
of Education and was a “turning point for salary equalization in the State of Maryland,”
according to the bill.
Members of the task force are Margaret Dunkle of the Calvert County Commission for
Women; Dan Curry, superintendent of Calvert County Public Schools; Joyce Freeland
of the Calvert County NAACP; Malcolm Funn, designee of the Maryland Senate; Del.
Michael Jackson (D-Calvert, Prince George’s); Calvert County Commissioner Pat Nutter
(R); and Guffrie Smith of the Calvert County Historical Society. Smith and Funn were
not present at the meeting Monday.
Also present were relatives of Harriet Elizabeth Brown, including three fourth cousins
and her second cousin, Sherman Brown, of Hampton, Va. Sherman Brown said his
second cousin was humble and talked nonchalantly about the work she did with pay
equality.
“She would say this [task force] is much ado about nothing,” Brown said in an interview.
The task force is to provide recommendations by the end of the year. Hearings will be
scheduled for September and October for the group to receive more information about
Harriet Elizabeth Brown and to compile suggestions of how to best commemorate her
life and legacy.
During the first organizational meeting of the task force, members brainstormed ways to
honor Harriet Elizabeth Brown and thought of people who might like to be involved in
the hearings.
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Nutter suggested naming the former Southern Maryland Electric Cooperative building
after Brown. The county plans to purchase the facility for $2.6 million and use it as a
community center temporarily, pending the development of the Armory Square area of
Prince Frederick, then to use the old SMECO property for county office space. Others in
the task force voiced approval of the naming idea.
Jackson said he is in favor of the naming idea because it is easier to name a building at
its conception rather than to change a name.
Freeland said Brown’s story must be kept alive.
“I’m sure a lot of people in the community don’t know about her,” Freeland said.
Dunkle said something could be done during the month of February, which is Brown’s
birth month as well as Black History Month. The following month is Women’s History
Month.
At the Old Wallville School in Prince Frederick, every fourth-grade student visits the
former one-room school for African-Americans for a tour and a lesson. The lesson
includes information about Harriet Elizabeth Brown, Curry said.
Curry said the county does not have any school named after a person. In fact, the
school system has a policy prohibiting it, but he said the policy could be changed.
Nutter encouraged the process of commemorating Brown to move along quickly.
“If you don’t plant the seeds, they might not blossom,” Nutter said.
sfleischman@somdnews.com
Link: http://www.somdnews.com/article/20150729/NEWS/150729593/1074/section/new
s07/&template=southernMaryland
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Task force created to honor Harriet Elizabeth Brown begins
brainstorming
Suggestions include renaming old SMECO building, more
By Sarah Fleischman Staff Writer
Wednesday, July 29, 2015 – Front Page
http://www.somdnews.com/article/20150729/NEWS/150729593/1057/task-forcecreated-to-honor-harriet-elizabeth-brown-begins&template=southernMaryland
The first organizational meeting of the Harriet Elizabeth Brown Commemoration Task
Force was held Monday, after the governor signed a bill establishing the task force
following this year’s legislative session.
The task force’s purpose is to provide recommendations to the county and state on how
best to commemorate the life of Harriet Elizabeth Brown, a Calvert County educator
who challenged the pay inequity between white and black teachers in 1937 with thenNAACP lawyer Thurgood Marshall. The case was settled by the Calvert County Board
of Education and was a “turning point for salary equalization in the State of Maryland,”
according to the bill.
Members of the task force are Margaret Dunkle of the Calvert County Commission for
Women; Dan Curry, superintendent of Calvert County Public Schools; Joyce Freeland
of the Calvert County NAACP; Malcolm Funn, designee of the Maryland Senate; Del.
Michael Jackson (D-Calvert, Prince George’s); Calvert County Commissioner Pat Nutter
(R); and Guffrie Smith of the Calvert County Historical Society. Smith and Funn were
not present at the meeting Monday.
Also present were relatives of Harriet Elizabeth Brown, including three fourth cousins
and her second cousin, Sherman Brown, of Hampton, Va. Sherman Brown said his
second cousin was humble and talked nonchalantly about the work she did with pay
equality.
“She would say this [task force] is much ado about nothing,” Brown said in an interview.
The task force is to provide recommendations by the end of the year. Hearings will be
scheduled for September and October for the group to receive more information about
Harriet Elizabeth Brown and to compile suggestions of how to best commemorate her
life and legacy.
During the first organizational meeting of the task force, members brainstormed ways to
honor Harriet Elizabeth Brown and thought of people who might like to be involved in
the hearings.
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Nutter suggested naming the former Southern Maryland Electric Cooperative building
after Brown. The county plans to purchase the facility for $2.6 million and use it as a
community center temporarily, pending the development of the Armory Square area of
Prince Frederick, then to use the old SMECO property for county office space. Others in
the task force voiced approval of the naming idea.
Jackson said he is in favor of the naming idea because it is easier to name a building at
its conception rather than to change a name.
Freeland said Brown’s story must be kept alive.
“I’m sure a lot of people in the community don’t know about her,” Freeland said.
Dunkle said something could be done during the month of February, which is Brown’s
birth month as well as Black History Month. The following month is Women’s History
Month.
At the Old Wallville School in Prince Frederick, every fourth-grade student visits the
former one-room school for African-Americans for a tour and a lesson. The lesson
includes information about Harriet Elizabeth Brown, Curry said.
Curry said the county does not have any school named after a person. In fact, the
school system has a policy prohibiting it, but he said the policy could be changed.
Nutter encouraged the process of commemorating Brown to move along quickly.
“If you don’t plant the seeds, they might not blossom,” Nutter said.
sfleischman@somdnews.com
Link: http://www.somdnews.com/article/20150729/NEWS/150729593/1074/section/new
s07/&template=southernMaryland
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Task force created to honor Harriet Elizabeth Brown begins
brainstorming by Sarah Fleischman Staff writer
The first organizational meeting of the Harriet Elizabeth Brown Commemoration Task
Force was held Monday, after the governor signed a bill establishing the task force
following this year’s legislative session.
The task force’s purpose is to provide recommendations to the county and state on how
best to commemorate the life of Harriet Elizabeth Brown, a Calvert County educator
who challenged the pay inequity between white and black teachers in 1937 with thenNAACP lawyer Thurgood Marshall. The case was settled by the Calvert County Board
of Education and was a “turning point for salary equalization in the State of Maryland,”
according to the bill.
Members of the task force are Margaret Dunkle of the Calvert County Commission for
Women; Dan Curry, superintendent of Calvert County Public Schools; Joyce Freeland
of the Calvert County NAACP; Malcolm Funn, designee of the Maryland Senate; Del.
Michael Jackson (D-Calvert, Prince George’s); Calvert County Commissioner Pat Nutter
(R); and Guffrie Smith of the Calvert County Historical Society. Smith and Funn were
not present at the meeting Monday.
Also present were relatives of Harriet Elizabeth Brown, including three fourth cousins
and her second cousin, Sherman Brown, of Hampton, Va. Sherman Brown said his
second cousin was humble and talked nonchalantly about the work she did with pay
equality.
“She would say this [task force] is much ado about nothing,” Brown said in an interview.
The task force is to provide recommendations by the end of the year. Hearings will be
scheduled for September and October for the group to receive more information about
Harriet Elizabeth Brown and to compile suggestions of how to best commemorate her
life and legacy.
During the first organizational meeting of the task force, members brainstormed ways to
honor Harriet Elizabeth Brown and thought of people who might like to be involved in
the hearings.
Nutter suggested naming the former Southern Maryland Electric Cooperative building
after Brown. The county plans to purchase the facility for $2.6 million and use it as a
community center temporarily, pending the development of the Armory Square area of
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Prince Frederick, then to use the old SMECO property for county office space. Others in
the task force voiced approval of the naming idea.
Jackson said he is in favor of the naming idea because it is easier to name a building at
its conception rather than to change a name.
Freeland said Brown’s story must be kept alive.
“I’m sure a lot of people in the community don’t know about her,” Freeland said.
Dunkle said something could be done during the month of February, which is Brown’s
birth month as well as Black History Month. The following month is Women’s History
Month.
At the Old Wallville School in Prince Frederick, every fourth-grade student visits the
former one-room school for African-Americans for a tour and a lesson. The lesson
includes information about Harriet Elizabeth Brown, Curry said.
Curry said the county does not have any school named after a person. In fact, the
school system has a policy prohibiting it, but he said the policy could be changed.
Nutter encouraged the process of commemorating Brown to move along quickly.
“If you don’t plant the seeds, they might not blossom,” Nutter said.
sfleischman@somdnews.com

Task force created to honor Harriet Elizabeth Brown
begins brainstorming
Suggestions include renaming old SMECO building, more
By Sarah Fleischman Staff Writer
Wednesday, July 29, 2015 – Front Page
Link: http://www.somdnews.com/article/20150729/NEWS/150729593/1057/task-forcecreated-to-honor-harriet-elizabeth-brown-begins&template=southernMaryland
The first organizational meeting of the Harriet Elizabeth Brown Commemoration Task
Force was held Monday, after the governor signed a bill establishing the task force
following this year’s legislative session.
The task force’s purpose is to provide recommendations to the county and state on how
best to commemorate the life of Harriet Elizabeth Brown, a Calvert County educator
who challenged the pay inequity between white and black teachers in 1937 with then41

NAACP lawyer Thurgood Marshall. The case was settled by the Calvert County Board
of Education and was a “turning point for salary equalization in the State of Maryland,”
according to the bill.
Members of the task force are Margaret Dunkle of the Calvert County Commission for
Women; Dan Curry, superintendent of Calvert County Public Schools; Joyce Freeland
of the Calvert County NAACP; Malcolm Funn, designee of the Maryland Senate; Del.
Michael Jackson (D-Calvert, Prince George’s); Calvert County Commissioner Pat Nutter
(R); and Guffrie Smith of the Calvert County Historical Society. Smith and Funn were
not present at the meeting Monday.
Also present were relatives of Harriet Elizabeth Brown, including three fourth cousins
and her second cousin, Sherman Brown, of Hampton, Va. Sherman Brown said his
second cousin was humble and talked nonchalantly about the work she did with pay
equality.
“She would say this [task force] is much ado about nothing,” Brown said in an interview.
The task force is to provide recommendations by the end of the year. Hearings will be
scheduled for September and October for the group to receive more information about
Harriet Elizabeth Brown and to compile suggestions of how to best commemorate her
life and legacy.
During the first organizational meeting of the task force, members brainstormed ways to
honor Harriet Elizabeth Brown and thought of people who might like to be involved in
the hearings.
Nutter suggested naming the former Southern Maryland Electric Cooperative building
after Brown. The county plans to purchase the facility for $2.6 million and use it as a
community center temporarily, pending the development of the Armory Square area of
Prince Frederick, then to use the old SMECO property for county office space. Others in
the task force voiced approval of the naming idea.
Jackson said he is in favor of the naming idea because it is easier to name a building at
its conception rather than to change a name.
Freeland said Brown’s story must be kept alive.
“I’m sure a lot of people in the community don’t know about her,” Freeland said.
Dunkle said something could be done during the month of February, which is Brown’s
birth month as well as Black History Month. The following month is Women’s History
Month.
At the Old Wallville School in Prince Frederick, every fourth-grade student visits the
former one-room school for African-Americans for a tour and a lesson. The lesson
includes information about Harriet Elizabeth Brown, Curry said.
Curry said the county does not have any school named after a person. In fact, the
school system has a policy prohibiting it, but he said the policy could be changed.
Nutter encouraged the process of commemorating Brown to move along quickly.
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“If you don’t plant the seeds, they might not blossom,” Nutter said.
sfleischman@somdnews.com
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Letters to the editor

Help honor domestic violence awareness this month
October is Domestic Violence Awareness Month, and Calvert County should stand
proud of all the accomplishments the Crisis Intervention Center at the Calvert County
Health Department has achieved throughout the years in the battle to eliminate
domestic violence in our community. The Calvert County
Commission for Women is proud to partner with the Crisis Intervention Center to
increase awareness of domestic violence and reduce domestic violence in our county.
The Calvert County’s Crisis Intervention Center was the first agency in the state to
implement the Maryland Lethality Assessment Program, which has been adopted
nationwide as the “Maryland Model.” This program gives law enforcement officers who
respond to domestic violence incidents an assessment tool that quickly
and easily identifies victims who are at high risk to be killed by their partner, and
immediately puts the victim in contact with the Crisis Intervention Center counselors or
the domestic violence program in the jurisdiction where the incident occurred. This
program has resulted in an approximately 40 percent reduction in domestic violence
homicides in Maryland.
In addition, Calvert County was the second county in Maryland to form a Domestic
Violence Fatality Review Team, which is a jurisdictional team composed of domestic
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violence program providers, law enforcement, the state’s attorney’s office and any other
agency a deceased victim had contact with, or should have had contact
with, prior to the homicide. This team examines any gaps or barriers in service that
occurred in the case and ways to close these gaps so they do not occur in the future.
This program has also contributed to a drop in domestic violence homicides.
We all know someone affected by domestic violence – even if we don’t know we know.
Domestic violence is one of the most common – and under-reported – crimes in our
country. We all have a role to play – as family members, as friends, as leaders, as
community organizations, and as programs supported by our tax dollars – to shine a
light on domestic violence issues. The leadership of Commission for Women member
Ariane Odom is a testimony to the fact that domestic violence is a vital issue of safety
and well-being for women and children in Calvert County.
The Crisis Intervention Center and Calvert County Commission for Women would like to
invite all of Calvert County to attend the events scheduled in October to support those
who are living with domestic violence and to honor those who have left abusive
relationships. The following are a list of activities throughout Calvert County:
• Clothesline Project – The Clothesline Project is displayed throughout Calvert County to
honor those who live in or have escaped from domestic violence. The Clothesline
Project is a program where T-shirts made by domestic violence survivors express
positive affirmations that life does get better. Locations for the Clothesline
Project displays include the College of Southern Maryland, the Calvert County Health
Department, Calvert Library branches, the courthouse lobby in Prince Frederick and the
second floor of the Calvert County District
Court building. The displays will be available for viewing during the month of October,
beginning Oct. 3.
•Oct.6–The Calvert County commissioners will proclaim October as Domestic Violence
Awareness Month during their meeting at 10 a.m. at 175 Main St., Prince Frederick, in
the Commissioners’ Hearing Room. This event is open to the public.
•Oct. 27 – The Crisis Intervention Center and the Calvert County Commission for
Women will host a Candlelight Vigil from 7 to 7:30 p.m. in the Calvert County Circuit
Courtyard, located at 175 Main St., Prince Frederick. The Rev. Joanna White, rector at
St. Paul’s Episcopal Church, will lead the vigil.
•Oct. 27 – The Crisis Intervention Center and the Calvert County Commission for
Women will host a Recognition Ceremony from 7:30 to 8:30 p.m. at the Albright Building
Meeting Room at 205 Main St. This
ceremony will feature special guest Del. Michael A. Jackson (D-Calvert, Prince
George’s), and guest speakers will share their domestic violence accounts that offer
freedom from abuse and hope for a better life. During the ceremony, the Allstate
Foundation Purple Purse award will be presented to a member of the community who is
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pivotal in stopping domestic violence in Calvert County. The Purple Purse is designed
by actress and spokesperson Kerry Washington. This program ignites fundraising for
national, state and local domestic violence organizations. Please visit
www.purplepurse.com for more information.
The Crisis Intervention Center and Calvert County Commission for Women are
accepting nominations to honor those who have assisted others in overcoming domestic
violence until Oct. 5. Please visit www.calverthealth.org, or contact Corrita Myers at
410-535-1121, for more information.
The Crisis Intervention Center is seeking community volunteers and volunteer victim
advocates to help with community education and support. Please contact Corrita Myers
or visit the Crisis Intervention Center’s
Facebook page at www.facebook.com/ciccalvertcounty for more information.
The Crisis Intervention Center provides short- and longterm counseling to domestic
violence and sexual assault
to adult and child victims and their families. The Crisis Intervention Center also partners
with the Calvert County Public Schools. High school and middle school students
participate in an approved lesson plan that helps students recognize the impact of
unhealthy relationships on their everyday lives. Please contact the Crisis Intervention
Center at 410-535-1121 for more information.
The Calvert County Commission for Women is appointed by the county commissioners
to improve opportunities for Calvert women and girls – from eliminating barriers to giving
recognition. For more nformation,
please contact Margaret Dunkle, chair, at calvertwomen@gmail.com.
Margaret Dunkle,
Port Republic
The writer is the chair of the Calvert County Commission for Women.
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Community center renovation funds debated
About $90K to come from park project
By SARAH FLEISCHMAN
sfleischman@somdnews.com
The Calvert County Board of County Commissioners moved forward with a budget
adjustment
Tuesday that should allow the new interim Harriet Elizabeth Brown Community Center
on Dares
Beach Road to be open by the end of the year.
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The community center will be in the former Southern Maryland Electric Cooperative
facility, and
housed there until a permanent location is secured in the Armory Square district of
Prince
Frederick. The county was expected to settle on the property by 5 p.m. Wednesday,
which was purchased with bonds. However, the budget adjustment the BOCC approved
Tuesday after a public hearing with one speaker was to fund needed renovation costs
for the building.
The $153,000 renovation cost includes fire protection improvements, a handicappedaccessible ramp, a new Americans with Disabilities Act compliant restroom, furniture
and more, according to a staff memo.
Originally, staff recommended that the $153,500 renovation be funded by transferring
unused funds from a project slated to provide an upgrade to the irrigation system at the
Solomons Town Center Park, and from a project intended to replace a maintenance
building at Cove Point Park. Instead of the replacement of the building, the current
facility will be renovated, said Julie Paluda, capital projects analyst, in an interview.
Instead, the commissioners decided to keep more than $61,000 slated for the irrigation
system upgrade in the budget and use commissioners’ contingency, while still using the
remaining funding from the Cove Point Park project. During the BOCC meeting
Tuesday, Paluda said there is not currently enough funding for the irrigation system
upgrade at Solomons Town Center Park and, at a later time, the Department of General
Services can determine whether
the project can be put into the Capital Improvement Plan.
Initially, Commissioners’ Vice President Evan Slaughenhoupt (R) motioned to approve
the recommendation, with Commissioners’ President Steve Weems (R) seconding, but
concerns from the other commissioners led to the motion failing with a 2-3 vote.
“I have a really hard time taking money from one project that’s been sitting there to put it
in another,” said Commissioner Pat Nutter (R), who suggested taking money out of the
commissioners’ contingency fund.
County administrator Terry Shannon said the commissioners had $269,000 available in
the commissioners’ contingency fund.
Commissioner Mike Hart (R) criticized the speed with which the commissioners were
asked to make a decision, as he received the agenda and materials Friday and wasn’t
“brought up to speed” until Tuesday. Hart wondered if other funding sources were
considered, but said he didn’t want to slow down the development of the community
center.
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“It seems like we are making sausage here and this is all taxpayer dollars,”
Slaughenhoupt
said, criticizing the idea of using contingency funds.
“It comes over so confusing. I know there are other funding means that could take the
place, even if it’s not totally from the contingency fund,” Nutter said, suggesting the
issue be tabled for a week. However, the commissioners do not meet Oct. 13 and a
settlement on the property was
scheduled this week, meaning if it was tabled, the opening of the community center
could be delayed.
After a few motions and variousexplanations, a motion carriedto combine various ideas
the commissioners approved unanimously: to keep the funding in the Solomons Town
Center Park project budget; to pay for the community center renovation costs, $61,647
will be used from commissioners’ contingency and the remainder of unused funding
($91,852) will come from the
Cove Point Park project funds.
“Reluctantly, I [vote yes], because this needs to be moving on,” Nutter said.
In other business, the commissioners:
• Held a swearing-in ceremony for new Calvert County Sheriff’s Office deputies;
•Made a proclamation recognizing Domestic Violence Awareness Month;
•Made reappointments to the Historic District Commission and the Tourism Advisory
Commission;
• Heard an update on the Calvert Watershed Implementation Plan;
• Approved the transfer of $6,000 from the local asset forfeiture account to M&M Auto
Sales in Waldorf because of a bookkeeping error of M&M for an agreement with the
Calvert County Sheriff’s Office;
•Approved a $247,000 apparatus grant for the Solomons Volunteer Fire Department
and Rescue Squad and forgave the $44,822.73 balance on the current agreement;
•Approved a request to not require adherence to National Electric Code Article 708 for
a renovation project by the Prince Frederick Volunteer Rescue Squad; and
• Attended ribbon cuttings for National Ink & Stitch in Owings and Chesapeake’s Bounty
North Beach Market.
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Calvert Recorder
Jan. 7, 2016

Nominate Women & Girls for Awards
2016-01-07

The Commission for Women is extending the
deadline for nominations for our four outstanding achievement awards – Advocacy,
Business Leadership, Service, and Woman of Tomorrow. The new deadline is
Thursday, January 14, 2016.
To start the year off right, why not nominate an outstanding woman or girl for one of
these prestigious awards?
Each year, the Calvert County Commission for Women (CCCW) recognizes Calvert
County women – and a Woman of Tomorrow age 20 or younger – who are models of
outstanding achievement and have made significant contributions to our
community. The Commission urges you to nominate a Calvert woman or girl who
meets the criteria for these important awards.
The Commission for Women will honor its awardees at the annual Calvert County WOW
(Women of the World) Awards Luncheon on Saturday, March 12, 2016, at the College
of Southern Maryland. CCCW honorees will also receive individual proclamations
highlighting their accomplishments and impact from the Calvert County Board of County
Commissioners.
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There are four award categories. Typically one person is selected for each category.
Advocacy: For outstanding leadership, courage, tenacity, and effectiveness to support
policies and practices that improve the lives of Calvert County women and girls.
Business Leadership: For leadership and effectively implementing business practices
that improve the economic status of Calvert County women and girls.
Service: To honor a woman whose service to community has improved the quality of
life for Calvert County women and girls.
Woman of Tomorrow: To honor a girl or young woman (age 20 or younger) for
effective leadership in the field of advocacy, business, or service to community. Note
that the main criterion is impact on our community, not academics.
Criteria for Selection – A nominee must:
•

Exemplify the characteristics of awardees described above – outstanding
achievements and positive impact;

•

Have been a resident of Calvert County for at least five years;

•

Attend the WOW (Women of the World) Awards Luncheon in Prince Frederick on
March 12, 2016 to receive the award in person; and

•

Have a completed Nomination Form submitted no later than January 14, 2016
either via email to Calvertwomen@gmail.com, or by regular mail to Calvert
County Commission for Women, Attn: Awards Committee, 175 Main Street,
Prince Frederick, MD 20678.

You can download the Form from www.calvertwomen.org .
Completed Nomination Forms are due to the Calvert County Commission for Women by
January 14, 2016 – Deadline Extended.
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Calvert Beacon
Jan. 7, 2016
Link: https://www.calvertbeacon.com/nominate-women-girls-for-awards/

Nominate Women & Girls for Awards
2016-01-07

The Commission for Women is extending
the deadline for nominations for our four outstanding achievement awards – Advocacy, Business
Leadership, Service, and Woman of Tomorrow. The new deadline is Thursday, January 14,
2016.
To start the year off right, why not nominate an outstanding woman or girl for one of these
prestigious awards?
Each year, the Calvert County Commission for Women (CCCW) recognizes Calvert County
women – and a Woman of Tomorrow age 20 or younger – who are models of outstanding
achievement and have made significant contributions to our community. The Commission urges
you to nominate a Calvert woman or girl who meets the criteria for these important awards.
The Commission for Women will honor its awardees at the annual Calvert County WOW
(Women of the World) Awards Luncheon on Saturday, March 12, 2016, at the College of
Southern Maryland. CCCW honorees will also receive individual proclamations highlighting
their accomplishments and impact from the Calvert County Board of County Commissioners.
There are four award categories. Typically one person is selected for each category.
Advocacy:
For outstanding leadership, courage, tenacity, and effectiveness to support
policies and practices that improve the lives of Calvert County women and girls.
Business Leadership:
For leadership and effectively implementing business practices that
improve the economic status of Calvert County women and girls.
Service:
To honor a woman whose service to community has improved the quality of life
for Calvert County women and girls.
Woman of Tomorrow: To honor a girl or young woman (age 20 or younger) for effective
leadership in the field of advocacy, business, or service to community. Note that the main
criterion is impact on our community, not academics.
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Criteria for Selection – A nominee must:
•

Exemplify the characteristics of awardees described above – outstanding achievements
and positive impact;

•

Have been a resident of Calvert County for at least five years;

•

Attend the WOW (Women of the World) Awards Luncheon in Prince Frederick on
March 12, 2016 to receive the award in person; and

•

Have a completed Nomination Form submitted no later than January 14, 2016 either via
email to Calvertwomen@gmail.com, or by regular mail to Calvert County Commission
for Women, Attn: Awards Committee, 175 Main Street, Prince Frederick, MD 20678.

You can download the Form from www.calvertwomen.org .
Completed Nomination Forms are due to the Calvert County Commission for Women by
January 14, 2016 – Deadline Extended.

The Recorder - Briefs
Jan. 8, 2016

WOW awards still seek nominations
The Calvert County Commission for Women is extending the deadline for nominations for its
four outstanding achievement awards – Advocacy, Business Leadership, Service and Woman of
Tomorrow. The new deadline is Thursday, Jan. 14.
Each year, the commission solicits nominations of women who excel in three areas – advocacy,
business leadership and service.
The commission also honors a “Woman of Tomorrow” – a girl or young woman under age 20
who is already making a difference through her advocacy, leadership or service. The main
criterion for “Woman of Tomorrow” is impact on the community, not academic excellence.
Nominate an exceptional woman or girl in the community or workplace, from a place of worship
or through school or community activities.
Winners must have made a positive impact on the community, have been a Calvert County
resident for at least five years, have a completed nomination form submitted by Thursday, Jan.
14, and commit to attend the March 12 Women of the World luncheon to receive the award in
person. The theme for the 2016 WOW luncheon is “Building Bridges to the Future.”
Submit completed nomination forms electronically to Calvertwomen@gmail.com or by regular
mail to: Calvert County Commission for Women, Attn: Awards Committee, 175 Main St., Prince
Frederick, MD 20678.
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Calvert Recorder – Jan. 22, 2016
Task force gives final recommendations to commemorate Harriet
Elizabeth Brown
By WHITNEY ANDERSON wanderson@somdnews.com

After much deliberation, the final report for the Harriet Elizabeth Brown Commemoration Task
Force is complete and recommends several measures to honor Calvert County’s civil rights
heroine, including naming a portion of a state road after Brown and commissioning an oil
portrait of her.
Dubbed as Calvert County’s own unsung hero, Harriet Elizabeth Brown was an AfricanAmerican school teacher who challenged the pay inequality between black and white educators
during a 1937 lawsuit and came out victorious with the help of then-NAACP lawyer Thurgood
Marshall. Brown became a pioneer of the Civil Rights Movement, and her case would be the
turning point for equal salaries amongst all teachers throughout the state of Maryland and, later,
in the entire South, according to the task force’s report.
The Harriet Elizabeth Brown Commemoration Task Force was established in the summer of
2015 by the Maryland General Assembly to recommend significant ways to commemorate
Brown throughout the county.
Members of the task force include Calvert County Commissioner Pat Nutter (R); Daniel Curry,
superintendent of Calvert County Public Schools; Joyce Freeland, Calvert County NAACP
president; Guffrie Smith of the Calvert County Historical Society; Del. Michael Jackson (DCalvert, Prince George’s); Malcolm Funn, designee of the Maryland Senate; and Margaret
Dunkle of the Calvert County Commission for Women serving as the task force chair.
The task force held five meetings from the months of July through December and finally settled
on three key measures to honor the memory of Brown, which were presented to the Calvert
County Board of County Commissioners before year’s end. The three recommendations will be
made at the local and state level and must be high-impact, feasible and cost-effective.
The first recommendation was to name the new interim community center in Prince Frederick
the Harriet Elizabeth Brown Community Center. This was previously approved by the Calvert
County Board of County Commissioners and the project is underway. There will be a
prominently displayed commemorative plaque noting Brown’s contribution within the facility
and the name will follow the community center if and when it moves to a more permanent
location.
The second recommendation, this time for the state level, is to name Route 2, from the
intersection with Route 4 to the Anne Arundel County line, the Harriet Elizabeth Brown
Memorial Highway. The 4.6-mile stretch of road runs past the location of the former Mt. Hope
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Elementary School, where Brown taught, as well as her former home. The road will serve to
complement the existing roadside historical marker in front of Mt. Hope Community Center.
The third and final recommendation is the commissioning of an oil portrait, based on the picture
of Brown as a young woman. The portrait would hang prominently in the Calvert County
courthouse with high-quality copies to hang at various significant locations around the county
such as the Calvert County Board of Education’s office, school buildings and libraries.
Dunkle said recognition of this magnitude for Brown has been long overdue.
“What she did during that time was incredibly brave; she was earning about half of what a white
teacher earned at the time,” said Dunkle.
Dunkle explained the importance of Brown’s stance, and the notion that equal salaries for all
educators doing equal work would quickly rise into the demand for equal education for all
students, leading years later to the desegregation of school systems nationwide.
“The NAACP had actually been given a grant from the Garland Fund to address segregation in
schools through litigation, and this was actually the start of their strategy to address education
that was not equal,” said Dunkle.
Dunkle emphasized that equal pay for teachers put African-Americans at a higher economic
standing to support their own communities.
“Once the salaries were equal, African-American teachers had about twice the income they once
had in Calvert County; they became a part of the NAACP and leaders in their community,” she
said.
Dunkle said what initially spurred her toward the cause of Harriet Elizabeth Brown was the story
behind her and the legacy that had never been upheld.
“I chair the Calvert County Commission for Women, and when I was inducted, I looked back to
see who else was, and I found out Harriet Elizabeth Brown was inducted and I found out why,”
said Dunkle. “In the fall of 2013 when we were presenting our legislations in Annapolis, I asked
the legislators to do something at the state level to recognize Harriet Elizabeth Brown. The next
year in 2014, I was approached to do a commission to commemorate her. The bill for the task
force passed unanimously through both the House and the Senate.”
Calvert County residents can expect to see the changes to honor Harriet Elizabeth Brown coming
within the next few months. Ideas for additional community initiatives to honor Brown, such as a
chapter book for school children and the preservation of her historical record, are currently
underway. Such measures as a potential scholarship in Brown’s name and a public television
documentary, along with ways to fund these efforts, are still being discussed.
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Calvert Live
Feb. 23, 2016

Nominate an Outstanding Calvert County
Woman or Girl
Posted in B, Community, News

Advocacy, Business Leadership, Service, and Women of Tomorrow
The holiday season is upon us, with Thanksgiving in less than two weeks. As
you give thanks, please stop a moment and think of incredible woman or girl
who is working every day to make Calvert County a better place. The
Commission for Women invites you to nominate this amazing woman or girl for
one of our awards so that she gets the recognition she deserves.
The four categories are Advocacy, Business Leadership, and Service for adults,
and the Woman of Tomorrow for a girl or young woman age 20 or
younger. The Commission for Women will honor winners at the annual WOW
(Women of the World) Awards Luncheon on March 14, 2015.
The nomination process is easy. Just complete the attached one-page
Nomination Form, describe your nominee’s accomplishments and her impact on
our community – and, if you want, include letters of support. If you nominated
someone in the past who did not win, feel free to nominate her again,
emphasizing the difference she has made – her impact.
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You can also download a copy of the Nomination Form and criteria from the
Commission for Women’s website (www.calvertwomen.org). Submit
completed nominations by December 31, 2014 by
emailCalvertWomen@gmail.com or snail-mail Calvert County Commission for
Women, Attn: Awards Committee, 175 Main Street, Prince Frederick, MD
20678.
Please send in your nominations early, before we are all caught up in the hustle
and bustle of the holidays!
Feel free to share this request and the nomination form for Commission for
Women awards with your friends and family, neighbors, coworkers, faith
community, and social networks. We look forward to, once again, having our
honorees represent the best of Calvert County – from the top to the bottom of
Route 4, and from the Chesapeake Bay to the east and the Patuxent River to the
west!
Knowing how many talented and effective women and girls there are in Calvert
County, we look forward to receiving many nominations for our four
Commission for Women awards – Advocacy, Business Leadership, Service, and
Woman of Tomorrow!
NOMINATION CRITERIA
Each year, the Calvert County Commission for Women (CCCW) recognizes
Calvert County women – and a Woman of Tomorrow age 20 or younger – who
are models of outstanding achievement and have made significant contributions
to our community. The Commission urges you to nominate a Calvert woman or
girl who meets the criteria for these important awards.
The Commission for Women will honor its awardees at the annual Calvert
County WOW (Women of the World) Awards Luncheon on Saturday, March
14, 2015, at the College of Southern Maryland. CCCW honorees will also
receive individual proclamations highlighting their accomplishments and impact
from the Calvert County Board of County Commissioners.
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There are four award categories. Typically one person is selected for each
category.
Advocacy For outstanding leadership, courage, tenacity, and effectiveness to
support policies and practices that improve the lives of Calvert County women
and girls.
Business Leadership: For leadership and effectively implementing business
practices that improve the economic status of Calvert County women and girls.
Service: To honor a woman whose service to community has improved the
quality of life for Calvert County women and girls.
Woman of Tomorrow: To honor a girl or young woman (age 20 or younger)
for effective leadership in the field of advocacy, business, or service to
community. Note that the main criterion is impact on our community, not
academics.
Criteria for Selection – A nominee must:


Exemplify the characteristics of awardees described above – outstanding
achievements and positive impact;



Have been a resident of Calvert County for at least five years;



Attend the WOW (Women of the World) Awards Luncheon in Prince
Frederick on March 14, 2015 to receive the award in person; and



Have a completed Nomination Form submitted no later thanDecember 31,
2014, either via email toCalvertwomen@gmail.com, or by regular mail to
Calvert County Commission for Women, Attn: Awards Committee, 175
Main Street, Prince Frederick, MD 20678.

Remember! Completed Nomination Forms are due to the Calvert County
Commission for Women by December 31, 2014.
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The Recorder
March 9, 2016

Celebrate inspiring women at WOW luncheon
Women have played a pivotal role in building the country we know today. In so doing, they have
been instrumental in breaking down barriers in education, employment, religion, social justice,
military and areas that impact the well-being of families.
On March 12, the Calvert County Commission for Women and the League of Women Voters
will host the 14th annual Women of the World celebration from 11:30 a.m. to 2 p.m. at the
College of Southern Maryland Prince Frederick Campus.
This year’s theme, “Building Bridges to the Future,” reflects the commission’s forward-thinking
approach to implement programs focused on “kitchen table” economics, health, education and
legislative issues faced by local women and girls.
“Women have been at the forefront of every issue affecting the economic, health and well-being
of families across the United States,” commission chair Margaret Dunkle said in a press release.
“Our primary goal is to inspire the next generation of female leaders who will build on the
achievements of their predecessors.”
In that regard, the luncheon honors local women and girls who exemplify the character, work
ethics and commitment to advance causes that benefit women, girls, families and the community.
Honorees will receive outstanding achievement and recognition awards in the categories of
Service, Business Leadership and Advocacy, and a local high school student will be recognized
with the Woman of Tomorrow award.
Residents, government officials and business leaders are invited to participate in the networking
session from 11:30 a.m. to noon. The program, which begins at noon, will include recognition of
guests and honorees, a featured presentation and remarks by Maryland Del. Elizabeth “Susie”
Proctor (D-Charles, Prince George’s). Reserve a seat by contacting Inez Claggett at 240-2993307 or Chris Banks at 240-416-7255.
Founded in 2002, the Women of the World luncheon is an annual event whose success is due to
the collaboration of the Commission for Women, League of Women Voters, Boys & Girls Clubs
of Southern Maryland, Calvert County Chamber of Commerce, Calvert Collaborative for
Children and Youth, Inc., Calvert Memorial Hospital Foundation, Relief Society of The Church
of Jesus Christ of Latter-day Saints, Community Mediation Center of Calvert County, Concerned
Black Women of Calvert County, Girl Scout and Council of the Nation’s Capital.
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Calvert Beacon
March 10, 2016

WOW Luncheon “Building Bridges to the Future”
2016-03-10 LEAVE A COMMENT

Women have played a pivotal role in building
the country we know today. In so doing, they have been instrumental in breaking down barriers
in education, employment, religion, social justice, military and areas that impact the well-being
of families.
On March 12, the Calvert County Commission for Women and the League of Women Voters
will host the 14th Annual Women of the World celebration, 11:30 am to 2:00 p.m. at the College
of Southern Maryland, 115 J.W. Williams Road in Prince Frederick, Maryland.
This year’s theme, “Building Bridges to the Future”, reflects the Commission’s forward thinking
approach to implement programs focused on “kitchen table” economics, health, education and
legislative issues faced by local women and girls. “Women have been at the forefront of every
issue affecting the economic, health and well-being of families across the United States,” said
Commission Chair Margaret Dunkle. “Our primary goal is to inspire the next generation of
female leaders who will build on the achievements of their predecessors.”
In that regard, the luncheon honors local women and girls who exemplify the character, work
ethics and commitment to advance causes that benefit women, girls, families and the community.
Honorees will receive outstanding achievement and recognition awards in the categories of
Service, Business Leadership, Advocacy and Woman of Tomorrow.
During National Women’s History Month, it is fitting that we pay tribute to honorees who
improved the lives of women. Some did so in the everyday work they do to protect women and
children from domestic violence, advance pay inequity or improve access to health care, while
others advocate for causes that benefit women and families. In addition, a local high school
student will be recognized with the Woman of Tomorrow award.
Residents, government officials and business leaders are invited to participate in the networking
session from 11:30 am to Noon. The program, which begins at Noon, will include recognition of
guests and honorees, featured presentation, and remarks by Maryland Delegate The Honorable
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Elizabeth “Susie” Proctor. Reserve your seat by contacting Inez Claggett at (240) 299-3307 or
Chris Banks at (240) 416-7255.
Founded in 2002, the Women of the World luncheon is an annual event whose success is due to
the collaboration of the Commission for Women, League of Women Voters, Boys & Girls Clubs
of Southern Maryland, Calvert County Chamber of Commerce, Calvert Collaborative for
Children and Youth, Inc., Calvert Memorial Hospital Foundation, Relief Society of The Church
of Jesus Christ of Latter-day Saints, Community Mediation Center of Calvert County, Concerned
Black Women of Calvert County, Girl Scout and Council of the Nation’s Capital.

May 2016
College of Southern Maryland – Community Events
Link:

Women's Health Week Expo
May 14, Prince Frederick Campus
•

Learn all about women's fitness--what is fact or fiction?

•

Yoga, zumba and relaxation classes and demonstrations

•

Fitness basket raffle

Sponsored By: Calvert County Commission For Women, Calvert Memorial Hospital, Calvert
County Health Department, and College of Southern Maryland
Maryland Women’s Heritage Center
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3rd Annual Women's Health EXPO
Sat, May 14, 20169:00 AM
Link:
3rd Annual Women's Health EXPO
Saturday, May 14, 2016
9:00 am
College of Southern MD, Route 231, 115 J.W. Williams Road, Bldg. B, Prince Frederick, MD
FREE event
FREE 3rd Annual Women's Health EXPO at the College of Southern MD in Prince Frederick ,
Maryland. Learn about the ZIKA virus, healthy food, and breast cancer screening. Over 40
exhibitors, 10 free health screenings, Free give-a-ways, food demos, and fun movement and
relaxation sessions. This is your FREE Check-up Day- for your skin, breasts, leg veins, blood
pressure, cholesterol, dental health, glucose levels, hearing, osteoporosis, and more...
Its your special time to be healthy- and have fun at it. The best and largest health EXPO in the
County! Sponsored by the Calvert County Commission for Women, the Calvert Memorial
Hospital, the Calvert County Health Dept., and the CSM in Prince Frederick. See you there! For
more information, please CLICK HERE for detailed flyer or email: Shaynes47@yahoo.com

Craigslist

5/14: 3rd Annual Women's Health EXPO (Prince Frederick)
Link:
115 J.W. Williams Highway
free fitness/health fest/fair
venue: College of Southern Maryland, Bd. B
Don't miss the largest and best health fair in the county, from 9:00 AM to 1:00 PM Saturday,
May 14 . Get10 FREE health screenings, cooking demos, low impact movement and dance, and
visit 40 exhibits. Get your blood pressure, cholesterol, blood glucose, hearing, skin exams, breast
exams, osteoporosis, and body fat measured. Hear two exciting speakers on the new breast
cancer screening guidelines for women aged 40-49- and How Food makes you ! Learn how to
garden in a Box and when to call 9-1-1. Get the best prizes from our local health vendors. Hear
about the new Mobile Clinic- coming this summer. Enjoy the morning with lots of friends from
the county and get healthy doing it! Take time to care for yourself. This is your day. Sponsored
by the Calvert County Commission for Women, Calvert Memorial Hospital, Calvert County
Health Department, and the Collage of Southern Maryland, Prince Frederick Campus.
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The Bay.net
May 3, 2016
Link: http://www.thebaynet.com/articles/0516/freehealthcheckupforwomenfamiliesofcalvertcounty.ht
ml

Free health check-up for women & families of Calvert County Posted by Corey C On 05/02/2016
Prince Frederick, MD - Make May 14 your “Check-up Day!” at the 3rd Women’s Health Expo in
Calvert County. The event will feature a guest speaker to discuss the new screening guidelines
to detect breast cancer and a host of free health and wellness services from a variety of
professionals. Women who attend the expo will be able to participate in screenings for blood
pressure, osteoporosis, skin cancer, hearing, and dental care as well a variety of
demonstrations that can lead to a healthy lifestyle. The Health Expo is sponsored by the Calvert
County Commission for Women, Calvert Memorial Hospital, Calvert County Health Department
and College of Southern Maryland. Bring the whole family or a friend for “Check-Up Day” that
includes fun and prizes. WHAT: 3rd Women’s Health Expo WHEN: May 14, 2016 9:00 a.m. –
1:00 pm WHERE: College of Southern Maryland 115 J.W. Williams Rd, Building B Prince
Frederick, MD Copyright © 2016 thebaynet.com. All rights reserved.

Calvert Beacon
May 4, 2016
Link: https://www.calvertbeacon.com/3rd-womens-health-expo/

3rd Women’s Health Expo
2016-05-04 LEAVE A COMMENT

Free Healthy Check-up Day for Women and Families of Calvert County
Make May 14 your “Check-up Day!” at the 3rd Women’s Health
Expo in Calvert County. The event will feature a guest speaker to
discuss the new screening guidelines to detect breast cancer and a
host of free health and wellness services from a variety of
professionals. Women who attend the expo will be able to
participate in screenings for blood pressure, osteoporosis, skin cancer, hearing, and dental care as
well a variety of demonstrations that can lead to a healthy lifestyle. The Health Expo is
sponsored by the Calvert County Commission for Women, Calvert Memorial Hospital, Calvert
County Health Department and College of Southern Maryland.
Bring the whole family or a friend for “Check-Up Day” that includes fun and prizes.
WHAT:
3rd Women’s Health Expo
WHEN:
May 14, 2016
9:00 a.m. – 1:00 pm
WHERE:
College of Southern Maryland
115 J.W. Williams Rd, Building B
Prince Frederick, MD
14

The Calvert County Times
May 5, 2016
Link: http://www.joomag.com/magazine/calvert-county-times-may-52016/0721988001462483921?page=6
Free Healthy Checkup Day for Women and Families of Calvert County
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Calvert NAACP – Events
Link: http://calvertnaacp.org/events/

3rd Women’s Health EXPO
When:Saturday,
May
14,
2016,
9
a.m.
Where:
College
of
Southern
Buiding B 115 J. W. Williams Rd., Prince Frederick, MD 20678

to

1

p.m
Maryland

This event is a free event.
Join us for fun, prizes, health education & screenings!
Sponsored by the Calvert County Commission for Women with Calvert Memorial Hospital, the
Calvert County Health Department and the College of Southern Maryland.
PRESENTATIONS
Speaker:
Karen
Mohn,
Time:
9:15
Topic : “Food Becomes You”

CMH
–

Registered
9:45

Dietitian
a.m.

Speaker:
Suzanne G. Haynes, Ph.D. Senior Science Advisor at the Office on Women’s Health U.S.
Department
of
Health
and
HumanServices
Time:11-11:30
a.m.
Topic : “The New Breast Cancer Screening Guidelines”
This event will cater to all women of Calvert County with:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Food Demos
Education Displays
Dental Screenings
Healthy Eating Demonstrations
Exercise Demonstrations
Blood Pressure Screenings
Exams
Osteoporosis
Fitness Demo
Skin Cancer Screenings
Hearing Screenings
Cholesterol/Glucose
Body Fat Screenings
Vein Screenings

Please help spread the word. Download the flyer.
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Calvert Recorder
May 11, 2016
Link: http://www.somdnews.com/recorder/news/briefs/learn-about-zika-heart-disease-and-more-atwomen-s/article_ee73c049-3605-5515-ad7d-854eb42316d1.html

Learn about Zika, heart disease and more at
Women's Health Expo
Celebrate National Women’s Health Week with a free “Check-up Day” on May 14 from 9 a.m.
to 1 p.m. at the College of Southern Maryland Prince Frederick Campus, Building B.
“Heart disease and cancer are the top causes of deaths in the United States,” said Margaret
Dunkle, chair of the Calvert County Commission for Women, in a press release. “Although
studies show women and children face health inequities, our 3rd Women’s Health Expo gives the
community access to screenings that can detect and control a variety of preventative health
diseases.”
All Calvert County residents will have access to a variety of free medical services and
information during the health expo. Kicking off the program this year is Dr. Laurence Polsky,
health officer for the Calvert County Health Department, who will discuss the latest information
on the Zika virus infection and its impact for women.
Participants will be able to get screenings for blood pressure, osteoporosis, skin cancer, hearing
and dental care as well a variety of demonstrations that can lead to a healthy lifestyle, the release
states. The health expo is sponsored by the Calvert County Commission for Women, Calvert
Memorial Hospital, Calvert County Health Department and College of Southern Maryland.
“Good health strengthens families. Spread the word about the availability of the free Health
Expo to a friend, family member or neighbor,” said Margaret Fowler, director of community
wellness at Calvert Memorial Hospital, in the release.
Dr. Suzanne Haynes is director of the Calvert County Commission for Women Health Expo.
Prizes are available.

Maryland Department of Human Resources - Calendar
Maryland Commission for Women
Link: http://www.dhr.state.md.us/blog/?page_id=16164
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Calvert Report
Link:
http://www.somdnews.com/recorder/community/columns/third-annual-women-s-health-expowas-bigger-and-better/article_cb89fa02-0887-5897-9ada-bc89389c35f9.html

Third annual Women's Health Expo was
bigger and better
By PAT ULLBERG Special to the Recorder
May 18, 2016
It must be an omen when the first sunny Saturday we’ve had in weeks was the date of the
county’s celebration of National Women’s Health Week 2016. The third annual Women’s Health
Expo was hosted at the College of Southern Maryland Prince Frederick campus, and has become
a much-anticipated event. Organized by the Calvert County Commission on Women, working in
partnership with the Calvert County Health Department, Calvert Memorial Hospital and CSM,
the expo provides the latest information about health issues that affect not only women, but also,
directly and indirectly, the health of the entire family.
In just three years, this event has grown larger and more comprehensive in topics and exhibits.
Organized around the concept that mindfulness of lifestyle is key to keeping healthy, it provides
up-to-date information on health issues and preventive strategies. Because health care is
important to everyone, this free event is open to all, and the organizers invited men and children
as well as women.
This year’s event provided input from many more of Southern Maryland’s health care
professional agencies and individuals than ever before. Skin cancer, breast, dental and bone
density screenings were available as well as hearing tests. Forty exhibitors and health care
professionals from local and state agencies and private medical practices were available to speak
informally to individual visitors on a wide range of personal health issues.
The expo presented lectures by health care professionals, participatory food and fitness
demonstrations as well as educational opportunities provided by the exhibitors, who had useful
information about every aspect of health care and the services available to contact for issues such
as children’s wellness, geriatrics, anti-smoking and diabetes.
Dr. Laurence Polsky, Calvert County’s health officer, presented updated information on the Zika
virus. The news reports so far have focused primarily on the cases in Brazil, but the virus has
been documented in several South American and Caribbean countries, where many North
Americans travel for vacations. Over 700 cases have surfaced in Puerto Rico so far. To date,
there have been a small number of cases in the U.S., including Maryland, but none so far in
Calvert.
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Mosquitoes can travel fast in hot weather, and the Zika carriers have been found in the U.S.
southern states. The West Nile virus has been in this area for several years, and so the county
health department will be keeping a close watch on mosquito populations once the summer heat
arrives. Polsky cautioned that mosquitoes don’t need a lot of water to breed; a tiny amount of
standing water, like a couple of inches in a flowerpot, can be enough. He advised county
residents to check their yards for any containers with standing water that could be a likely
breeding ground.
The only population known to be at risk is pregnant women, since the virus attacks the fetuses,
causing extreme maldevelopment of the brain and body. Adult men and women contact the virus
with no apparent lasting damage to their bodies. The virus infection is active for about a week.
The resulting illness is like a mild flu, and some adults don’t realize they’ve been infected. But
the virus stays in the bloodstream and male semen, and can be transmitted to the woman through
sexual contact. Polsky’s statistics show 50 percent of pregnancies are unplanned, so women of
childbearing age traveling in infested areas should make sure they have access to good
contraceptives.
Karen Mohn, a registered dietician at Calvert Memorial, presented charts showing breakdowns
of the foods that provide the basic elements — vitamins, minerals, proteins — that are crucial to
maintaining optimum health. Not surprisingly, the diets richest in these elements are based on a
wide variety of fresh vegetables, fruits and whole grains, and the plant-based fats found in
vegetable oils. Mohn didn’t discount the need for some animal protein — fish, some meat and
dairy products — but protein foods should take up no more than one-third of the plate for each
meal. Mohn also noted that women’s needs for high-protein foods differ at different stages of
their lives. She showed charts emphasizing women’s special nutrition needs for each decade of
adult life from potential childbearing years to old age.
Suzanne Haynes, a senior science advisor for the U.S. Department of Health and Human
Services, presented a lecture on breast cancer. The bad news is that all breast cancers are not the
same. Haynes showed a diagram with the rates of growth for different cancers. One type is fastgrowing and deadly, and can kill the host in as little as 30 days. Another type, relatively less fastgrowing, can pop up suddenly, but not so fast that it can’t be successfully treated if caught early
on. Haynes calls another type a “turtle,” since it is the slowest-growing cancer. Mammograms
may not catch all signs of tumors, since some women have higher-density breasts than others.
Weekly self-examination is helpful, but regularly scheduled mammograms are a much better
preventive strategy for all women.
Mammograms do save lives, Haynes noted. She shared the 2016 U.S. Preventive Services Task
Force screening guidelines, which advise a mammogram every two years prior to age 50. The
peak years for developing breast cancer are 50 to 74. Women between the ages of 40 and 44 can
elect to have annual mammograms, and women 55 and older should have annual mammograms.
Some women are at higher risk because of various genetic and other factors. Heredity,
overexposure to radiation and overuse of birth control pills are a few of the many factors that
may make a woman susceptible to breast cancer. Haynes mentioned some women, particularly
19

younger women with high-density breasts, may need the newer three-dimensional imaging
mammogram.
There have been some recent articles that suggest older women, 70-plus, shouldn’t bother to get
mammograms. The statistics, however, show women over 70 can and do die of breast cancer,
although at a lesser rate than younger women.
Morgan Brissette, the family practice nurse at Calvert Memorial’s Women’s Wellness Center,
was performing the breast screening at the expo. She firmly advocates annual mammograms for
women of all ages. “My mother is in her 70s, and she gets them. You can die of breast cancer at
any age,” she said.
There were food demonstrations to underline how some creativity with healthy foods results in
delicious, satisfying snacks and meals. Thanks to Haynes, a very appreciated feature this year
was a (healthy) free lunch. Haynes, the Commission for Women member who organized the
expo, brought out big trays loaded with fruit, cheese, crackers, vegetables and dip. Like all other
features of this expo, the lunch was completely gratis to all comers, and provided a much-needed
calorie pickup.
This event treated its attendees like visiting royalty, with freebies available at every turn. Every
exhibitor had some tangible souvenir to attract the passersby, in addition to offering free
consultations. A person could get armloads of informational literature, plus useful objects like
pens, emery boards, lotion samples, food samples, tote bags and even vegetable seeds from the
master gardeners’ display. Every person, agency and organization involved in this expo wanted
to do whatever it takes to get the word out that good health habits make lives better.
Organizing an annual expo of this size is a labor of love from everyone involved. Although it
takes place in May, it’s like a valentine from the employees and volunteers of our local
concerned institutions to the residents of Calvert County. An event of this scope takes many,
many hours of time and labor to plan and execute. A heartfelt thanks to all the people, agencies
and organizations who made this effort for us.
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